TRAINING NEEDS ANALYSIS (TNA)
An academic department may have their own version of this form, however, even if this is the case, students may find this useful to make their own notes on in preparation for meeting their supervisor to discuss Research Training Programme (RTP) choices.

This form is also available on-line, therefore, if a student/department would like to change any of the boxes to be more appropriate to the student’s current skills and their area of research, it can be adapted accordingly.  The form is available at www.shef.ac.uk/pgresearch/rtp/registration/step2.html
Research students register for the RTP annually and therefore should undertake a TNA each year to assess how their skill levels and skills requirements have changed.

Bibliographic and Literature Review Skills (e.g. searching, recording and reviewing literature)

	Previous experience/training:
	

	Anticipated needs/training:
	

	How will the training be achieved?:
	


Presentation Skills (e.g. writing and oral skills)

	Previous experience/training:
	

	Anticipated needs/training:
	

	How will the training be achieved?:
	


IT Skills (e.g. word processing, email, spreadsheet, database, specialist software, etc)

	Previous experience/training:
	

	Anticipated needs/training:
	

	How will the training be achieved?:
	


Personal Skills (e.g. time management, project management, team working, etc)

	Previous experience/training:
	

	Anticipated needs/training:
	

	How will the training be achieved?:
	


Research Design (e.g. sampling, formulating questions, philosophical rationale, etc)

	Previous experience/training:
	

	Anticipated needs/training:
	

	How will the training be achieved?:
	


Ethical and Legal Issues
	Previous experience/training:
	

	Anticipated needs/training:
	

	How will the training be achieved?:
	


Data Collection and Analysis

	Previous experience/training:
	

	Anticipated needs/training:
	

	How will the training be achieved?:
	


Other relevant skills/experience

	Previous experience/training:
	

	Anticipated needs/training:
	

	How will the training be achieved?:
	


