Annual Statement of a Classroom Teacher’s salary 

Name: …………………………………………………………………………………..  
School: ………………………………………………………………………………..
Effective Date: …………………………………. (DD/MM/YYYY)
*delete as applicable 
Amount awarded from 1 September 2XXX
£ ……………….
Reference Point on main/upper pay range from 1 September 2XXX …………………….. 
Value of point £..………….
Basis on which point on range has been determined 
(e.g. increase based on performance) ………………………………………………………………… 
……………………………………………………………………………………………………………….
……………………………………………………………………………………………………………….
……………………………………………………………………………………………………………….
Salary will be reviewed with regard to the results of the most recent appraisal which will be carried out by (date) …………………………………………… (DDMMYYYY)
Allowances
SEN allowance (range £X,XXX to £X,XXX)…….Value £………………………..
Reason for award (if discretionary) ….……………………………………………
…………………………………………………………………………………………
Teaching and Learning Responsibility payment  
Insert TLR1 or TLR2    ….………

Full time equivalent Value £…………………..
Nature of the significant responsibility for which it was awarded
 ………………………………………………………………………………………….
………………………………………………………………………………………….
TLR3 (if applicable)
Value £ ………………………
End Date: …………………..
Reason for award ……………………………………………………………………………
…………………………………………………………………………………………..

Payment(s) to a Main/Upper Pay Scale Teacher under paragraphs 39, 40 or 41 of the STPCD 2013
Please indicate the value of any payment(s) or benefit(s) which have been awarded, including the reasoning behind any award.  
	Payment 
*Delete as applicable 

	Reason for award
	Value of payment or benefit

	* Residential duties (paragraph 39)

	
	

	* Additional payment (paragraph 40)

	
	

	*Recruitment and retention incentives and benefits (paragraph 41) indicating:
· whether a payment or other benefit has been awarded;
· whether the payment or other benefit is for recruitment and/or retention purposes;
· if a non-monetary benefit has been awarded, its notional value; and 
· when the award starts and ends 
	
	


Safeguarding

Safeguarded sum(s) (include as applicable)

Reference point safeguarding
Difference between Reference point and M6 (for former members of the Leadership group not placed 
on the upper pay scale) £…………………………………….
TLR Safeguarding
Difference between TLR awarded in the old post and a TLR awarded in the new post, or the value of 
former TLR (where no TLR awarded in new post) £ …………………………………………….
SEN allowances
Difference between SEN allowance awarded in the old post and an SEN allowance awarded in the 
new post or the value of former SEN allowance (where no SEN allowance awarded in new post)
£ …………………………………………….
Date general safeguarding begins…………………………………………   (DD/MM/YYYY)
Date general safeguarding ends (3rd Anniversary of start date)…………………….  (DD/MM/YYYY)
Guidance on safeguarding can be found in paragraph 4 of the STPCD 2013 and paragraphs 56 to 60 of the Section 3 Guidance.
The school’s staffing structure and pay policy may be accessed <insert details of how teacher can view policy and structure> 
Total salary: £…………………………

Signed on behalf of the Governing Body ………………………………………..
Name in capitals ……………………………………………………………………
Date …………………………………………………………………………………
