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Trainee Name:  						Year of intake: 


	Date:                                
	Staff Members Involved in the Review
	Date

	1. 
	
	

	2.       
	
	

	3. 
	
	

	4. 
	
	

	5. 
	
	



Timing
Reviews will normally take at the end of each practice placement. There will normally be 5 reviews over the 3 years.  They will be referred to using numerals 1-5 throughout this document.

          People involved
Normally, each meeting will involve the student, their visiting clinical tutor and their research tutor.  Where this is not possible the visiting clinical tutor will meet the trainee to review the trainee’s experience of their practice placement, plan for the next placement and review other elements of the programme. 

          Purpose of the meeting
· To review progress, strengths and development needs as training progresses.
· Establish the best way forward in meeting the training needs identified.
· To provide an opportunity for feedback on programme procedures.
· To assess capability against a number of KSF dimensions (this happens as the conversation unfolds.  There is no need for a specific focus on each dimension unless a gap in capability is identified).  

Trainees should bring the following to the meeting:
Their Training Progress Review form complete with notes added from the previous meeting(s) and informal notes to prime the current discussion.  Please also bring an up to date practice placement log and a record of absences since the last meeting. 

The meeting and recording
During the meeting, the attendees discuss each area and the trainee makes notes.  The trainee types up the form, adding notes for the current meeting to the tables in each section, after the meeting.  They then email a copy to their clinical and research tutor. Please send it within one month.  Staff and trainees will agree which KSF dimensions can be recorded as ‘capability demonstrated’ during the meeting.  After the first TPR meeting, trainees should add notes from subsequent reviews to the same form.  The whole document is to be printed and submitted for signatures from the trainee’s tutors before sending to the administration team at the end of the 3 years of training.  Each section has a table with five lines.  Please use line 1 for your first meeting, line 2 for the end and so on.  If there are multiple action points, for example, they all go on the line corresponding to your current meeting.  See example below:





 
You as a clinician: strengths identified
	1.
	· Creating rapport with very young clients and their families
· Working with school staff to improve the environment for adolescents who have health problems
 (These relate to the first placement/meeting)

	2.
	· Working with people who have an eating disorder within a CAT framework 
· Consulting to teams where there are concerns about job security and difficult personal relationships (these relate to the second placement/meeting)

	3.
	And so on, for the third placement/meeting




The form will expand in size as you progress through your 3 years of training. Each of the 8 sections should start on a new page. 




























Section 1: Clinical Activity

Practice placement:
	1.
	

	2.
	

	3.
	

	4.
	

	5.
	



Supervisor(s) and location:
	1.
	

	2.
	

	3.
	

	4.
	

	5.
	



YOU AS A CLINICIAN
Strengths identified:
	1.
	

	2.
	

	3.
	

	4.
	

	5.
	



Skills training needs identified
	1.
	

	2.
	

	3.
	

	4.
	

	5.
	



Personal development needs identified:
	1.
	

	2.
	


	3.
	

	4.
	

	5.
	



Actions planned:
	1.
	

	2.
	

	3.
	

	4.
	

	5.
	





THE PLACEMENT
Strengths of the placement
	1.
	

	2.
	

	3.
	

	4.
	

	5.
	



Drawbacks of the placement
	1.
	

	2.
	

	3.
	

	4.
	

	5.
	










































Section 2: Research Activity

Type of activity undertaken since last meeting
	1.
	

	2.
	

	3.
	

	4.
	

	5.
	




YOU AS A RESEARCHER
Strengths
	1.
	

	2.
	

	3.
	

	4.
	

	5.
	



Development Needs
	1.
	

	2.
	

	3.
	

	4.
	

	5.
	



Actions to take this forward
	1.
	

	2.
	

	3.
	

	4.
	

	5.
	



THE RESEARCH PROCESS
Effective and supportive processes involved
	1.
	

	2.
	

	3.
	

	4.
	

	5.
	



Drawbacks of the process 
	1.
	

	2.
	

	3.
	

	4.
	

	5.
	





Section 3: Assessed Written Work

Assignment(s) worked on since last meeting
Please give assignment name (e.g.PIA1) and title
	1.
	

	2.
	

	3.
	

	4.
	

	5.
	



Marks and competency grades obtained
	Assignment
	Mark
	Analysis & Critical Thinking

	Contextual Awareness
	Knowledge & Skills

	Practical Research Skills 
	Professional Behaviour

	Presentation Skills

	Resilience

	Reflection & Integration

	Standard Setting

	Written Communication

	PIA1
	
	
	
	
	
	
	
	
	
	
	

	SLR
	
	
	
	
	
	
	
	
	
	
	

	PPR1
	
	
	
	
	
	
	
	
	
	
	

	SRP
	
	
	
	
	
	
	
	
	
	
	

	PIA2
	
	
	
	
	
	
	
	
	
	
	

	PPR2
	
	
	
	
	
	
	
	
	
	
	



YOU AS AN AUTHOR
Personal Strengths identified
	1.
	

	2.
	

	3.
	

	4.
	

	5.
	



Areas for development identified
	1.
	

	2.
	

	3.
	

	4.
	

	5.
	



Actions planned:  
	1.
	

	2.
	

	3.
	

	4.
	

	5.
	




THE ASSIGNMENT(S)
The experience of completing the assignment(s) plus receiving marks and feedback:
Strengths of the process
	1.
	

	2.
	

	3.
	

	4.
	

	5.
	



Drawbacks of the process
	1.
	

	2.
	

	3.
	

	4.
	

	5.
	



Section 4: Teaching

Name of teaching programme linked to the practice placement just ending
	1.
	

	2.
	

	3.
	

	4.
	

	5.
	




YOU AS A LEARNER
Your strengths as a learner during teaching
	1.
	

	2.
	

	3.
	

	4.
	

	5.
	



Personal developments necessary for you to get more out of teaching
	1.
	

	2.
	

	3.
	

	4.
	

	5.
	



Actions planned
	1.
	

	2.
	

	3.
	

	4.
	

	5.
	




THE TEACHING
Strengths of the teaching provided
	1.
	

	2.
	

	3.
	

	4.
	

	5.
	



Drawbacks any teaching provided
	1.
	

	2.
	

	3.
	

	4.
	

	5.
	




Section 5: CPD 
(Conferences, third year placements, jobs, post qualification training)

Personal needs identified
	1.
	

	2.
	

	3.
	

	4.
	

	5.
	




Actions to take to take this forward
	1.
	

	2.
	

	3.
	

	4.
	

	5.
	




Any comments on CPD and the Lancaster DClinPsy programme?
	1.
	

	2.
	

	3.
	

	4.
	

	5.
	





Section 6: Personal Development and Reflection

This can include any activity that contributes to PDR e.g. teaching, small group options, mini CAT, personal therapy, mentoring, peer supervision, buddy system, reflective journals.

PDR experiences since last meeting
	1.
	

	2.
	

	3.
	

	4.
	

	5.
	


 

YOU AS A REFLECTIVE PRACTITIONER
Strengths identified
	1.
	

	2.
	

	3.
	

	4.
	

	5.
	



Development needs identified:
	1.
	

	2.
	

	3.
	

	4.
	

	5.
	



Actions needed to take this forward
	1.
	

	2.
	

	3.
	

	4.
	

	5.
	




THE PDR PROCESS
Strengths
	1.
	

	2.
	

	3.
	

	4.
	

	5.
	



Drawbacks
	1.
	

	2.
	

	3.
	

	4.
	

	5.
	


Section 7: Scheduling


ABSENCES SINCE LAST MEETING

	
	Holiday
	Sick leave
	Other - specify

	1.
	
	
	

	2.
	
	
	

	3.
	
	
	

	4.
	
	
	

	5.
	
	
	





DEADLINES
Since last meeting:
	1.
	

	2.
	

	3.
	

	4.
	

	5.
	



In next 6 months
	1.
	

	2.
	

	3.
	

	4.
	

	5.
	



Extensions needed/been granted?
	1.
	

	2.
	

	3.
	

	4.
	

	5.
	





TEACHING: any missed?
	1.
	

	2.
	

	3.
	

	4.
	

	5.
	





PERSONAL TIME MANAGEMENT
Strengths
	1.
	

	2.
	

	3.
	

	4.
	

	5.
	



Development needs
	1.
	

	2.
	

	3.
	

	4.
	

	5.
	



Actions to take this forward
	1.
	

	2.
	

	3.
	

	4.
	

	5.
	




DEVELOPMENT AGREEMENTS (formerly support plans)
Is there a development agreement in place?
	1.
	

	2.
	

	3.
	

	4.
	

	5.
	



Strengths of the development agreement
	1.
	

	2.
	

	3.
	

	4.
	

	5.
	



Drawbacks of the development agreement
	1.
	

	2.
	

	3.
	

	4.
	

	5.
	





PATH THROUGH TRAINING
Is an atypical path through training planned or in progress?
	1.
	

	2.
	

	3.
	

	4.
	

	5.
	



Strengths of this plan
	1.
	

	2.
	

	3.
	

	4.
	

	5.
	



Drawbacks of this plan
	1.
	

	2.
	

	3.
	

	4.
	

	5.
	





Section 8: Summary of Your 3 Years of Training

This table provides a summary of activities undertaken during each placement block and is intended to be completed at the end of training. If you have followed an atypical path through training please amend the table as appropriate.

	Placement block

	Assessed work (type/marks/dates)
	PDR activities
(type and dates)
	Research activity (type and dates)
	CPD activities
(type and dates)

	Child
Dates:

Supervisors:

Location:

Specialty:

	
	
	
	

	Adult
Dates: 

Supervisors:

Location:

Specialty:

	
	
	
	

	Older Adult / Health/Neuro

Dates:

Supervisors:

Location:

Specialty:

	
	
	
	

	Learning Disabilities
Dates:

Supervisors:

Location:

Specialty:

	
	
	
	

	Third Year
Dates:

Supervisors:

Location:

Specialty:

	
	
	
	



Titles of assessed written work:

	PIA 1
	

	PIA2
	

	PPR 1
	

	PPR 2
	

	SLR
	

	SRP
	

	Thesis
	















Form revised by Suzanne Hodge.  February 2015


	KSF outlines for Trainee Clinical Psychologists
Please see the BPS guidance on the Knowledge and Skills Framework as it applies to trainee clinical psychologists:
http://www.bps.org.uk/system/files/documents/pact_knowledge_and_skills_framework.pdf

	Please tick each dimension as competence is demonstrated at the appropriate level

	Core: Communication
	

	Core: Personal and people development
	

	Core: Health, safety and security
	

	Core: Service improvement
	

	Core: Quality
	

	Core: Equality and diversity
	

	HWB6: Health and Wellbeing: assessment and treatment planning
	

	HWB7: Interventions and treatments
	

	Information and knowledge2: Information collection and analysis
	

	General 2: Development and innovation
	




Please print this document and ask your tutors to sign it at the end of your training.  Please forward the signed paper copy to the Administration Team for our records.
  

Clinical Tutor: 
Name:

Signature:								Date:



Research Tutor:
Name:                                                                                                    

Signature: 								Date:




Comments: 
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