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CONVICTION HISTORY QUESTIONNAIRE

Have you ever been convicted for a violation of the law, excluding minor traffic violations?
No [ Yes [ If yes, follow the instructions below and provide conviction information.

INSTRUCTIONS

Use the box below to list each conviction. Include the following information for each separate conviction:
the violation

the court (including military)

the place and date of conviction

the penalty (fine, sentence, date(s) of probation), and

the name under which convicted

YVVYY

NOTE: Do not provide any misdemeanor conviction(s) for which, you have successfully completed probation or which,
has been judicially dismissed pursuant to Penal Code section 1203.4.

A conviction is not an automatic disqualification to employment. Each case is given individual consideration based on the
job for which, you have applied.

Notwithstanding any of the preceding information, as of the date that you submit this application do not disclose
convictions that are more than two years old for violation of Health and Safety Code sections 11357, 11360, 11364,
11365, or 11550; those statutes related to marijuana prior to January 1, 1976 or a statutory predecessor to those statutes.

Email Completed Form to: hr@ci.ceres.ca.us By Deadline Date Indicated In Your Notice.

Conviction (Violation) Court Jurisdiction & City, State | Date (Mo/Year) Penalty: Fine, Probation, Jail, Restitution, Other | Your Name When Convicted

1

X Signature Today’s Date
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