SELECTION: INDIVIDUAL INTERVIEW ASSESSMENT FORM
FORM 2.2
	POSITION:
	SAMPLE ONLY - NEONATOLOGIST
	
	
	RATING SCALE

	APPLICANT:
	
	
	1.
	No evidence of knowledge skill or ability.

	PANEL MEMBER:
	
	
	2.
	Requires development.

	TITLE:
	
	
	3.
	Adequate to undertake role.

	DATE:
	
	
	4.
	Competent.

	SIGNATURE:
	
	
	5.
	Fully competent.


Essential Criteria

	Question
	Comments
	Criterion Score

	1
	Qualification in medicine registrable with the Medical Board of Western Australia.
	

	
	Assess from written application
	

	
	
	

	
	
	

	2
	Fellowship of the Royal Australasian College of Physicians or equivalent.
	

	
	Assess from written application
	

	
	
	

	
	
	

	3
	Introduction and opening question.  
	

	
	Why is it that this job is right for you and what have you got that we need? In other words, what will you bring to our team?
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	4
	Thorough familiarity and expertise in contemporary clinical practice and neonatal medicine. 
	

	
	We want you to reflect on your own clinical experience.  What do you consider will be the two or three major clinical challenges facing neonatology in the next 5 – 10 years?
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	5
	Ability to manage and to work in a collegial and collaborative relationship with a multidisciplinary team, comprising medical, nursing, allied health professional and administrative colleagues.  
	

	
	You notice that one of your senior colleagues has a rather sloppy approach on the ward rounds and frequently manages patients outside of our agreed clinical guidelines. How would you approach this situation?
	

	
	If you were to succeed in this application, how should we assess your performance?
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	6
	Demonstrated proven track record in research with a commitment and willingness to undertake further research to benefit patients.
	

	
	Would you summarise your own research interests and how you would like to see these developing in the next 5 years?  How do these link with the major clinical challenges in neonatology that you mentioned earlier?
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	7
	Demonstrated experience, involvement in managing and/or leading.
	

	
	What is your experience with leadership and management?
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	8
	Teaching
	

	
	What do you think medical students need to know about neonatology?  What are you goals for the first year of employment and what are your goals in the first 5 years of employment?
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	


