Practicum Student Supervisor Evaluation Form
Practicum Student Evaluation Form

Student’s Name: 









Practicum Site: 









Supervisor: 










This form should be completed by the student’s direct supervisor.

Please circle the number which best indicates the student’s behavior and abilities.

1
=
unsatisfactory student performance

(F)

2
=
somewhat unsatisfactory performance
(F)

3
=
average performance



(C)

4
=
satisfactory performance


(B)

5
=
exemplary performance


(A)

?
=
Not applicable or not observed

A.
Success in forming effective relationships
1.
Cooperation with field Practicum

supervisor







? 1 2 3 4 5

2.
Relationships with other professional personnel


? 1 2 3 4 5

3.
Relationships with other students




? 1 2 3 4 5

B.
Counseling Skills
1.
Relationships
a.
Communicates warm genuine regard for clients

(vs. aloofness)






? 1 2 3 4 5

b.
Accurate, empathic understanding of client

(vs. misunderstanding)




? 1 2 3 4 5

c.
Communicates with constructive openness

(vs. defensiveness)





? 1 2 3 4 5

d.
Ability to confront client’s resistance/denial

(vs. blaming or being too passive)



? 1 2 3 4 5

2.
Counselor Verbal Behavior
a.
Strives toward understanding by reflecting,

clarifying questions (vs. quick judgment or

providing advice)





? 1 2 3 4 5

b.
Listens to and allows client to talk

(vs. counselor dominating the session)


? 1 2 3 4 5

c.
Supportive and encouraging to client

(vs. quick inappropriate confrontation of denial)

? 1 2 3 4 

3.
Exploring the Problem
a.
Accurately and quickly responds to important

affect (vs. misses affect, attends only to

(cognition)






? 1 2 3 4 5

b.
Moves toward concrete and clear description/

focusing of presenting problems (vs. 

abstraction/generalization)




? 1 2 3 4 5

c.
Links the underlying theme among topics to

explore the real problem




? 1 2 3 4 5

4.
Problem Solving
a.
Reinforces positive, growth-producing behaviors

(vs. ignoring or punishing)




? 1 2 3 4 5

b.
Develops mutually agreed upon behavioral goals

with the client (vs. imposes solution)



? 1 2 3 4 5

c.
Utilizes/implements appropriate strategies for

problem solving (vs. inappropriate)



? 1 2 3 4 5

d.
Uses theoretical rational for chosen strategies 

(vs. "flying by seat of pants”)




? 1 2 3 4 5

C.
General Characteristics

1.
Professional dress/demeanor





? 1 2 3 4 5

2.
Dependability/punctuality





? 1 2 3 4 5

3. 
Ethical behavior






? 1 2 3 4 5

4.
Assumes appropriate level of responsibility



? 1 2 3 4 5

5.
Emotional maturity






? 1 2 3 4 5

6. 
Assessment skills






? 1 2 3 4 5

7. 
Diagnostic skills






? 1 2 3 4 5

8. 
Case conceptualization skills





? 1 2 3 4 5

9.
Ability to accomplish administrative/record-keeping tasks

? 1 2 3 4 5

10.
Ability to relate to persons of culturally diverse background

? 1 2 3 4 5

11.
Ability to assimilate supervision




? 1 2 3 4 5

Does this student possess any significant handicap which would adversely affect his/her work?

(Yes)
_____


(No)
_____

If “yes” please explain:
If this student applied for a position with you, would you employ:

()  eagerly  ()  willingly  ()  hesitantly  ()  unwillingly

Student’s strengths: 











Student’s weaknesses: 










Overall evaluation grade of student’s work:

A   B   C   D   F 
Thank you for your assistance
Internship Student Supervisor Evaluation Form
Internship Student Evaluation Form

Student’s Name: 









Internship Site: 









Supervisor: 











This form should be completed by the student’s direct supervisor.

Please circle the number which best indicates the student’s behavior and abilities.

1
=
unsatisfactory student performance

(F)

2
=
somewhat unsatisfactory performance
(F)

3
=
average performance



(C)

4
=
satisfactory performance


(B)

5
=
exemplary performance


(A)

?
=
Not applicable or not observed

A.
Success in forming effective relationships
1.
Cooperation with field internship

supervisor







? 1 2 3 4 5

2.
Relationships with other professional personnel


? 1 2 3 4 5

3.
Relationships with other students




? 1 2 3 4 

B.
Counseling Skills
1.
Relationships
a.
Communicates warm genuine regard for clients

(vs. aloofness)






? 1 2 3 4 5

b.
Accurate, empathic understanding of client

(vs. misunderstanding)




? 1 2 3 4 5

c.
Communicates with constructive openness

(vs. defensiveness)





? 1 2 3 4 5

d.
Ability to confront client’s resistance/denial

(vs. blaming or being too passive)



? 1 2 3 4 5

2.
Counselor Verbal Behavior
a.
Strives toward understanding by reflecting,

clarifying questions (vs. quick judgment or

providing advice)





? 1 2 3 4 5

b.
Listens to and allows client to talk

(vs. counselor dominating the session)


? 1 2 3 4 5

c.
Supportive and encouraging to client

(vs. quick inappropriate confrontation of denial)

? 1 2 3 4 5

3.
Exploring the Problem
a.
Accurately and quickly responds to important

affect (vs. misses affect, attends only to

(cognition)






? 1 2 3 4 5

b.
Moves toward concrete and clear description/

focusing of presenting problems (vs. 

abstraction/generalization)




? 1 2 3 4 5

c.
Links the underlying theme among topics to

explore the real problem




? 1 2 3 4 5

4.
Problem Solving
a.
Reinforces positive, growth-producing behaviors

(vs. ignoring or punishing)




? 1 2 3 4 5

b.
Develops mutually agreed upon behavioral goals

with the client (vs. imposes solution)



? 1 2 3 4 5

c.
Utilizes/implements appropriate strategies for

problem solving (vs. inappropriate)



? 1 2 3 4 5

d.
Uses theoretical rational for chosen strategies 

(vs. "flying by seat of pants”)




? 1 2 3 4 5

C.
General Characteristics

1.
Professional dress/demeanor





? 1 2 3 4 5

2.
Dependability/punctuality





? 1 2 3 4 5

3. 
Ethical behavior






? 1 2 3 4 5

4.
Assumes appropriate level of responsibility



? 1 2 3 4 5

5.
Emotional maturity






? 1 2 3 4 5

6. 
Assessment skills






? 1 2 3 4 5

7. 
Diagnostic skills






? 1 2 3 4 5

8. 
Case conceptualization skills





? 1 2 3 4 5

9.
Ability to accomplish administrative/record-keeping tasks

? 1 2 3 4 5

10.
Ability to relate to persons of culturally diverse background

? 1 2 3 4 5

11.
Ability to assimilate supervision




? 1 2 3 4 5

Does this student possess any significant handicap which would adversely affect his/her work?

(Yes)
_____


(No)
_____

If “yes” please explain:
If this student applied for a position with you, would you employ:

()  eagerly  ()  willingly  ()  hesitantly  ()  unwillingly

Student’s strengths: 











Student’s weaknesses: 










Overall evaluation grade of student’s work 

A   B   C   D   F 
Thank you for your assistance

