Appendix VIII(a)  Employee Questionnaire on Equality and Diversity

The University is committed to consulting with its employees.  As we further promote and discuss Equality and Diversity issues, so it is crucial that we engage with employees to ensure that policies and practices are addressing the issues of the groups concerned.  We would like to hear from employees who have an interest in Equality and Diversity and would be willing to spare some time on a regular basis to attend a consultation group or provide comments via e-mail.

Please complete this questionnaire by 25th January 2006.

The strands of equality this questionnaire refers to are race, disability, age, gender, sexual orientation and religion and belief.

1.
Knowledge of Equality and Diversity Policies 

	How aware are you of Equality and Diversity policies in the University?
	No knowledge
	Little knowledge
	Some knowledge
	Familiar with
	Fully familiar with

	Equal Opportunities Policy
	
	
	
	
	

	Race Equality Action Plan
	
	
	
	
	

	Race Equality Policy
	
	
	
	
	

	Other University equalities’ policies
	
	
	
	
	


2.
Confidence in dealing with Equalities issues

	How confident do you feel meeting the individual needs:
	Very unsure
	Slightly unsure
	Confident
	Very confident

	(a) of students?
	
	
	
	

	(b) of your colleagues/staff?
	
	
	
	


3.
If you are aware of Equality and Diversity issues within the University, how did you gain this awareness?  Please provide details.

	Attended formal training session
	

	College newsletters
	

	Equality and Diversity or HR web site
	

	Other (please specify)
	


4.
How do you think we could best promote Equality and Diversity throughout the University e.g. briefing sessions, newsletters, e-mail, diversity events, letters, websites?

	


5.
Are there any particular issues you would like to know about e.g. how to deal with specific cases, particular equality areas, legislation, good practice, student issues, staff management issues?

	


6.
Training

	a) Have you attended Equality and Diversity training in the last 2 years? 

Please give details.

	Yes
	

	No
	

	      b)  If not, why not?  Please give details.

	No training offered
	

	Too busy to attend any form of training/diary commitments
	

	I do not feel I would learn anything new
	

	Other (please specify)
	


7.
Employee Consultation Group

	Would you be interested in attending an initial employee consultation/focus group? (This would not be an onerous time commitment).  The purpose of the Group would be to provide input into University policy, provide suggestions as to how the University can promote Equality and Diversity and contribute to initiatives.

	Yes 

If yes, please supply your name and e-mail address so we can contact you when setting up a meeting.
	

	Please state if you have an interest in one particular strand of equality i.e. race, disability, age, gender, sexual orientation and religion and belief.
	

	No
	

	Please state your job designation
	


Thank you for taking the time to complete this survey.  The anonymous results and proposed actions will be published on the Equality and Diversity web site, www.abdn.ac.uk/central/equality               
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