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--LINITEO STATES CVIL SERVICE COMMISSICN 

NAVY BO.t'lD GF l!"i CT." ~ ~, .. :- :- -·· · · ·I"E...., 
' - ~ L . \ • • ~ • .__, •·· • 11 n~ 

. · - fOR PAC!r1C c·. ;.:;:;.!:_13 ~,'di'~ OY,\1c:IH 

.P"ederal Aviation Agency
Anchorage, Alaska 

;5 H ·,~ ~ Sveec 
S~n frJnc:sco L. i.:JIIIomfa 

P'OIU. APP"'OV!: D 
•UDGIIT 8U .. IIAU NO. ... , ..... 

RLC:ck 

Name of applicant: 

Bernard H. Porter 

Date ot Births 2-1.4-ll 

Position applied tors 
Kl.ectronic Fl'igt neer 

The per~on named above ha~ applied for a position as engineer in a 
Federal agency and has indicated in his application that you have per~onal 
knowledge of his profes~ional qualification~. It will be gr~tly appre
ciated if you will £ill out the questionnaire beginning on the reverse of 
this letter and return it promptly. Your evaluation will materially assist 
the examining pa.nel members, who are pro£e~~ional engineers, in evaluating 
the applicant's qualifications for the position for which he has applied. 

Applicants for this examination generally are not given a written test. 
They are rated on the a~ucation, training, and experience which they list 
in their application fo~ and on in£ormation which we may .obtain from other 
persons. To rate an applicant properly, we need in£ormation about hi~ pro
fessional and personal qualifications from those who have a first-hand knowl
edge of his training and experience. Receipt of this kind o£ information 
is highly important becau~e your evaluation may affect this applicant's future 
and the :ruccess of the government in employing the best qualified available 
engineering personnel for important and responsible assignment~. 

If you are unable to give the in£ormation requested, it will be ap
preciated if you will return this questionnaire with your indication to 
that- effect. If possible, please provide the names and current addresses o£ 
other~ who are in a position to evaluate the applicant's qualifications. 

Any in£ormation you furnish will, of cour~e, be tre3ted as con£idential. 
A return addressed envelope, which requires no stamp, is enclosed for your 
convenience in replying. 

UNITED STATES CIVIL SERVICE COMMISSION 

esc FOR .. 174 
OCTOBER 191111 



i _ I. /4.) I i.JH .•. ,I t.. ...» IIH.AI l,.;\r'Al.l I 'L.> lb7 c.narc~e rna,.k. 1n tne appropr,•t• bOz below) Af1U tUH. WrtAl rc.r<JUU Ur tIMe. (f.JU ""'"'" C::.t..L.J t ~~r. I c..u ftJ' n 

,- THE Al'f'UCM1 BY (;lYING IN THE APPROPRIATE BlAHKS THE YEARS IN WHICM YOUR ASSOCIATION BEGAN AND END£0 ~uob- from 1'41 to JUT). 
I l 

0 HIS~4-'---TO:---> 0 HIS fU.IDW DIJII..O"tl% (FliDM: -----TO: -----J 0 OTHDI ~-'f?)------

HIS £MI"'.D1'V I 0 OR SUfUIW!IQR f'-: ---TO: ) D HIS llJD!DIICATE (FROM:---- TO:---> (F'ROfoh ----TO: -----1\ 

(B) NAME OF <DIIPAI Y OR ORGANIZATION AND LOCATION 

(C) HATUREOFOiG.VfiZATION 

(D) ~Cii'Flc:tAL Tm.£ANDICR ORGANIZATIONAL POSTTION I (E) GRADE (if federal) I (F) SALARY 

Z. WHAT. IN BR1£F_ \WERE HIS DUTIES DURING THAT PERIOD? (Jnd-te theluttctionll ,..,/or111ted, i .e., plannin,, •upen;.ion, d-''n, 00nlltrur>t1ioa.-*. 
w,._.~ -.ia4. ·~tiona • .-roll. ato., and tha lUnd• oi •tructur-. equiptJWnt - prolr•- ittrolred) 

3. WHAT TYPES OFfROJECTS. PHASES OF PROJECTS. OR PROBLEMS WAS HE IHDIVIDUAll.Y RESPONSIBLE FOR? 

0 fWl.a:TSDF.AJOtiiMPORTAHC£ D INDMDUAI.. PROIII...EMS Of' A NOHROUTIME MATURE 

D llAJDII rtUI!E!I Of' PROJECTS OF MAJOR IMPORToUIC£ D ROUTINE PROIIL.DIIS 

D NOCERA T"E:!Y Clfl'lCUL T PHASES OF MAJOR PROJECTS OR PRO.IttTS Of' MootliATE DIFFICULTY 
PUASE GIVE Ali IOXAMPLE OF THE TYPE OF ASSIGN MEHT: 

4.. WHAT LEVa OFTHE BASIC PHYSICAl.. AND EliGINEERING SClEJtCES WAS HE REQUIRED TO MAKE USE OFl (Few .uunple. what Jerel of DUJtbe...U... aZJii 
p~ dMI --.t require?) 

5. WHAT IIERE l"HLAP!'UCANrS SUPERVISORY R.E5POHSIBILJTifS7 

D 
D 
D 
D 
0 
0 

.,.; 

- WDIIKEJI WITH OCXAsiOHAJ. SUI'(IM!OIIY IIIElfPOfiSiaiT 

l!l!laLM ~OF A SIC AU. ~ROUP 

~ClFTli'E WORK OF SEVERAL COROUPS 

~ ..,..f'IISTRATOR OF A l.ARCO£ IMGINEDIUIG fOOIICE 

INOGaAJI 



L WHAT TYP'f!l 0* ~DID HI: SUP£P' , HOW MAHYt ~ --I . .... - - --D aarn• D[ltlllll~-
) 

o~ --- 0 'KLL..ED TllAODIIIDI ------·--·-·--------------
0 OTJCJIIS-"" -------- .. ---------------------------·------- ---- ---- -- ........ -.... --------------- .. -------.: .. ---------------- ........ -----.----.. ----------------

I. WHAT WAS THE: MAitN£il OF f'£RfORIINIIZ c:# HIS DUTIE:57 

D OVJSI'- 0 EXCnJ.Df1' 0 POOil 

DGOOD D FAIR 

L TO WHAT ~WAS THE API'l.JCMT R£QUIR£D TO USE IN~OEHT JUDGMEHT1 

0 VDn' unu 111t11 11051' wou ~.-m~ CJIIT1CAL R~ 
0 ~ " UMrTED unruoe: 011 -..os c:# A ROUTtlll: NATUU 

' 

- 0 ~ A WID& I..U111IX 011 Sftl:lfiC TlDfiiiCAL PftOIILDIS 

0 ~ LAniliD& • Ollt 011 - f.uJS c:# DICOIICUJaN8 

0 U~OII~~ - ~ 
z )I 

!1. INDICAn: BY OlEO( IIARK IN THE APPROP'RIA"R: COLUMN AT THE RIGKT YOUR CAREFUl. EVALUATION, BASED ... .. ~~ ~~ i 
<!I ..: 

UPON YOUR .I"ERSSNAL.IOIOWUDG£ OF Tl£ API'\.ICAHT"S COMPETniCE IN EACH OF THE ITEMS U5TED a'! >-- ... .. ,. ... 
~~ ~ ~ "' ~'"O > -c~C 6t. ... --- ---

A. ~ c:# BASE ~ MD DIIOD'PJI- f'UJIIDAMDfl'.llS_ ----- --------- --------- ....................... ---· 
a. TED!NICIIL IOIOW\.ED&E C. HIS 5PI:CALIZDJ Fl£J.J)_ -- ·---- --------- -------- ·-------- -----
C. AllllJTY TO UllDEHST- AND ASSIMILATE TEOIIOCAL MATDJA! ------- ---- -·------- --------- --------- -------
D. ANALYTlCAL OR ~ A.BIUT"t ----- ----- --------- --------- ------
E. ~ -TION. AND OIIIIOliW.JTY 

-----~----------- ----- ----·- --------- --------- -----
F. APPUCA~ NCO EJ"'UU1' OR ASSIGNM£JIT1.___ -------------·-----·-·-------------------- ·---- -------- ·-- --- -- - ·--· --·-· -·---
G. ABIUTY TO EXI'II!S5 HJI5IlJ' lit WfiiTTEJII RfJ'ORTL ----------------~----------~- ----- --------- ---- -- --- ·----·--- ---
H. ABIUTY TO WORJ( Ill A GROUP ------------------------------------------- ---------- --- -------- -- -· -- ·-- ------------
L OEMOHSTlUITm AIIIU1T TO SUI'ERVISE aTliDI I'RIOf'ISSIOHAI ' -------------------- ---- ------- --------- ------·- ---
J_ DEMClHSTllA"TtD ABIUTT TO DIRECT AND COORDINATE IMPORTANT P!mlECTS ____________________________________________ --------- ··- ---- --- ------ · -------- -------

1a. FROM YOUR PERSONAL. KHOWLEDG£. WOULD YOU EMPLOY THE APPI..ICANT IN A POSITION 

0 OF IIOUTINE NATalE 0 TECHNICAL AND O)MPLEX WTTHIN HIS FIELD 

0 OF loiODEJIATE aR'10Jl. TY 0 MOST TECHNICAL AND WITH COMPLEX PHASES NOT UNITED TO OI'E FIELD OR OPTION 

II. (A) DO YOU HAVE ANY R£ASOII TO QUESTlDII nus I'ERSON S LOYALTY TO TliE UNITED STATES? DYES D NO 
(B) DO YOU HAVE ANY R£ASDIII TO BELIEVE THIS PD!SON IIEl.Oit6S. OR HAS BEI.DNGED. TO ANY a:>MMUNTST OR FACIST ORGANIZATlOII. OR TO A1fY ORGANIZATION WHICH ADVOCATES 

OVERTl!JICWING OR M..1'D1DKi OUR <DN5TT1VTIONAL FORM Of' COOVERHMEKI: BY FORCE OR OTHER 11.UGAL MEAICSI 

Oms DNO 
(C) TO YOUR KNOWLEDG£ llO(S THIS I'ERSOff ASSOCIATE. OR HAS HE ASSOOATED, WITH ANY PEIISON WHOS£ LOYALTY TO THE UlUTED STATES IS QUESTIONABLE OR WHO BELOHGS 

TO A1fY Of' THE TYP£5 OF ORGANIZATIOII DESCRJIIED IN (B) AIIOVEJ 

Ons 0 NO 

IF YOUR AHSWER TO Nrf Of' THESE QUESTIONS IS -ns." PU:AS£ GIVE FUll DETAILS UNDER ITEM 15 BEI.DW. 

12.. TO YOUR KNOWL.£DG£ HAS HE EVER BEEN DISCHARGC:D OR HAS HE RESIGNED FROM ANY EMPLOYMENT AFTER BEING TOLD HIS CONDUCT OR WORK 'NAS 
NOT SATlSFACTORYl Oms 0/t() 
IF YOUR AHSWER IS '" YES.- PUA5E GIV£: 

(A) NAME AND ADOI!l35 OF EMPLOYER: 

(B) REASON FOR DI50WIIIiE OR IIDl6IIA TIOII: 

13. 00 YOU HAVE KNOWl.fDG£ OF AMY BEHAVIOR. ACTIVITIES. OR ASSOCIATIONS WHlOi TEND TO SHOW THAT THIS PERSON IS NOT REUABU:. HONEST, 
TRUSTWORTHY. AHD Cf' GOOD CONDUCT AMD OIARACTER7 

0 Yl':5 ONO 
II' YOUR AHSWERIS ""YES.- Pl£ASZ EXPI..AJN FUU.'r. 

,, 
I 

I 



14. 00 YOU HAVE AI4Y INFORMATION INDICATING THAT THIS PERSON"S EMPLOYMENT WOOLD BE AIOoAINST THE INTERESTS OF THE NAfiONAI.. SE.CURITY7 

0 YES 0 110 

IP' YOUR AIC5WER IS ""YD. •• l'lUSI: Da'I.AIN ruu. Y 

15. IN THE SPACE BELOW WE WOULD APPRECIATE (A) AJoi.Y ADDITIONAL OBSERVATIONS ON THE APPUCAHTS QUALIFICATIONS AJo/.0 FITNESS: AJ40 (B) A SUMMARY 
OF HIS TECHNICAL ABILITY AND PERSONAL CHARACTERISTICS FOR POSITIONS OF THIS TYPE. (Wo are •pecially intoro•tod in loarnin' o/any iitnportant ODll• 

tributiona ho ha• made in hie lield or any aooompli•hrnont• ol not• whiah woro ~d wb.llt would ha'f'O been npected o1 • pueon in hi• poeiCiOIL 

;,/ ' Mr. Porter 1iBS employed in the Conmnmications Section of this Branch frau 
March 1, 1958 to August 2, 1958. During this time he displayed good-to
excellent engineering ability. However, he could not get along with his. 
fellow man which was the basic reason for his resignation. 

It is rrry own opinion that Mr. Porter was mentally unbalanced and suffered 
from an acute persecution complex o ' Please bear in mind that this is lay
man's opinion only and to my knowledge was not substantiated by any medical 
authority. -

.• 

... . 

PLEASE SIGN YOUR NAME BELOW 

July 27 J 1960 
(DATE) (P05rTIOfl OR TITLE) 
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