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CASUAL CONTRACT 

EMPLOYMENT AGREEMENT
Date:


BETWEEN
fillin = name of employer (“the employer”)

A N D

_________ __ _______ (“the employee”)

1.
Commencement of Term

This agreement will come into effect on ______20 March 2011______.

2.
Hours of work

Your hours of work will be on a 'as required' basis.  The employer does not guarantee a minimum number of hours. 

3.
Place of work

Your place of work will be at the premises of the employer at …., Hamilton, or at any other place as directed by the employer.
4.
Duties

Your duties will be as listed in the job description, as attached to this agreement.  
5.
Wages


Your gross hourly wage will be $ ____.  
You are required to complete a timesheet for your hours worked.  
Your wages will be paid by internet deposit into a nominated bank account following the 20th of month after you give your time sheet to the employer.  

6. 
Confidential Information, Copyright and Intellectual Property


6.1 The Employee shall not, whether during the currency of this agreement or after its termination for whatever reason, use, disclose or distribute to any person or entity, otherwise than as necessary for the proper performance of their duties and responsibilities under this agreement, or as required by law, any confidential information, messages, data or trade secrets acquired by the Employee in the course of performing their services under this agreement.  This includes, but is not limited to, information about the Employer's business. 


6.2 All work produced for the Employer by the Employee under this agreement or otherwise and the right to the copyright and all other intellectual property in all such work is to be the sole property of the Employer. 

7.
Termination

Either party may terminate this agreement giving one weeks notice in writing.  However, nothing in this clause shall prevent summary dismissal for serious misconduct.  
8.
Employment Relationship problem resolution

Where a problem arises, the following procedure is to be followed:-


8.1
The problem is to be discussed between the parties.  
You may bring a friend, relative or colleague to support you in the discussion.  



You might discuss the apparent problem with family or friends or advisers, and find out what the law is and/or what our employment agreement says.  You can:-



•
contact Employment Relations Infoline




-
call free 0800 800 863




-
visit the web site at www.ers.dol.govt.nz



•
get pamphlets/fact sheets from Employment Relations Service offices



•
talk to your union, a lawyer, community law office or industrial relations consultant.



Where the problem is a personal grievance or dispute, you have 90 days from the time it arises to bring it to the attention of the employer.  


8.2
If the problem has not been resolved after the discussion, either party can:-



•
Refer the problem to mediation, as provided by the Employment Relations Service, or agree to get their own mediator.  Settlement reached at mediation will be signed off by a mediator, and is binding.



•
Ask the mediator provided by the Employment Relations Service to decide the matter, and that decision will be binding.



•
Refer the problem to the Employment Relations Authority for investigation, and a determination about the problem, which is binding.



•
Refer the problem to the Employment Court for a judicial hearing if the determination of the Employment Relations Authority is not satisfactory to the parties.

Signed by on behalf of the 

SWIMMING CLUB……

.........................................
DATE:



.........................................
Signed by the employee

.......................................

DATE:



.........................................

In conjunction with SportsForce, Swimming Waikato and Waikato Institute of Leisure and Sport Studies


