· EMPLOYEE ADDENDUM TO RENTAL AGREEMENT

RENT PAID BY REDPEAK PROPERTIES, LLC

This agreement is for employees of RedPeak Properties, LLC who receive an apartment as part of their compensation.  This Addendum to your lease is intended to clarify the terms and conditions to that lease, which may be different from non-employees.  

In the event that resident’s employment with RedPeak Properties, LLC or its affiliates is terminated:

1. If RedPeak Properties, LLC should request possession of the apartment, all residents agree to vacate the premises within 7 days of employee’s termination date.   At the time of termination, you will be issued a notice to vacate.  Failure to do so will result in legal action, which may include eviction.

2. Upon move-out, you will be responsible for damages, other than those charges arising from normal wear and tear, dependent upon the length of time you reside at the property.  At the time of move-out, you will be required to be present during a walk-through of the apartment and you will be presented with a list of charges, if any.  If you do not vacate your apartment by the date specified at the time of termination you will also be responsible for apartment rent at the market rate from the specified date forward.

In the event that the employee takes approved Leave of Absence without Pay (i.e., Work Related Disability Leave, Medical Leave, Military Leave, Family Leave, or Personal Leave):

1. The employee and all residents of the apartment agree that rent at the market rate will be due 7 days from the date the leave without pay begins unless otherwise specified by RedPeak Properties, LLC.  (The date the leave without pay begins is the first scheduled work day not worked and not paid.)  See the Community Manager for payment details.

2. The employee also agrees that should there be any unpaid rent balance upon return to work, the balance due may be deducted from the employee’s paycheck.

COMMUNITY NAME:_____________________________  APT #:_________________

TEAM MEMBER NAME:____________________________

All adult residents of the apartment must sign below:

Signature:_________________________________    Date:______________________

Signature:_________________________________    Date:______________________

Signature:_________________________________    Date:______________________
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Listed below is the policy for employees living on site:

1. Employees are given a 20% discount off their total rental payment (to include pet, storage, and parking/garage) plus the current special for the term of their lease.  Upon renewal they will be offered the same special that is being offering to our other residents that are renewing as well as their 20% discount.  There may be some exceptions in the percentage of discount offered to an employee.  These exceptions must have Mark’s approval.  

2. Employees are not required to pay deposits, pet fees, or administrative fees at the time of move in.   

3. Employees are required to pay their move in prorate at the time of move in just like any other client/resident.    Should an employee have a pet, storage, or parking/garage space they are required to pay for it just like any other client/resident.    

4.  All move-in paperwork (to include the employee addendum) must be signed prior to moving in and faxed to my attention at the corporate office.     All adults living in the apartment must sign the lease agreement as well as the employee.    

5. Employees are required to put Xcel energy in their name at the time of move in.   It is your responsibility as the manager to verify this has been completed prior to move in.   If water, sewer and trash are charged at the community the employee is living at, the employee is responsible to pay those charges with their rental payment like any other resident.   RedPeak does not pay for employee utilities. 
6. If an employee is receiving a comp account for cable, internet, and/or any other service that corresponds to their apartment this should be noted some place in the lease paperwork INCLUDING AN ESTIMATE OF THE VALUE OF THESE FREE SERVCIES.   Mark and I would like to know if you have employees who currently receive comp services.  Please email us back with that information.  IT SHOULD BE NOTED IN THEIR LEASE ADDENDUM THAT IF THE PROPERTY NEEDS THE COMPED SERVICE FOR ITS USE, THE EMPLOYEE WILL LOSE IT ACCESS TO THE FREE SERVICE. 
7. Employees are required to pay their rent on or before the 3rd of each month just like any other client.  As employees of RedPeak we have to abide by the rules and are not the exception.    Our lease agreement and concession addendum states that if rent is late, a $100 late fee is accessed and they lose their discount and concession for that month.
8. Failure to follow the above policies may result in eviction and/or immediate termination.     

COMMUNITY  NAME:__________________________  APT #:_________________

TEAM MEMBER NAME:____________________________

All adult residents of the apartment must sign below:

Signature:_________________________________    Date:______________________

Signature:_________________________________    Date:______________________

Signature:_________________________________    Date:______________________
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