
 

SELF-APPRAISAL REPORT 

PART I: INSTITUTIONAL DATA 

 

A. PROFILE OF THE INSTITUTION 

 

 1. Name and address of the institution : ARUNAMALAICOLLEGE OF EDUCATION 

        Kumarapuram, Melavasal, 

        Mannargudi-614 001,Thiruvarur. 

 

 2. Website URL    : www.arunamalaibed.com 

 

 3. For communication   : arunamalai.bed@gmail.com 

 

Office 

 

 

 

Name 

Telephone 

Number with 

STD Code 

Fax No E-Mail Address 

Head/Principal 

Mr.C.Beere Gowda 
04367-326323 Nil  

Vice – Principal 

 

Mr.G.Sadasivam 

 

04367-326323 Nil gssivam56@gmail.com 

Self – appraisal 

Co-ordinator 

Mr.N.Kumar 

04367-326323 Nil vaimaikumar77@gmail.com 

http://www./
mailto:arunamalai.bed@gmail.com
mailto:gssivam56@gmail.com
mailto:vaimaikumar77@gmail.com


 

 

 

Residence  

 

4.  Location of the Institution: 

 

 Urban       Semi-urban            Rural               Tribal  

  

 Any other (specify and indicate)  

  

5.  Campus area in acres:         

  

6. Is it a recognized minority institution?                  

 

 Yes                        No 

                                                                            

7. Date of establishment of the institution: 

               Month & Year     

       

Name 

Telephone 

Number with 

STD Code 

Mobile Number 

Head/Principal 

Mr.C.Beere Gowda 
_  

Vice – Principal 

 

Mr.G.Sadasivam 

 

_       9443791427 

Self - appraisal Co-ordinator 

Mr.N.Kumar 
_ 9976504542 

5 .2 acres 

MM YYYY 

09 2006 



 

 

 

 

8.   University/Board to which the institution is affiliated: 

 

 

9.  Details of UGC recognition under sections 2(f) and 12(B) of the UGC Act.  

     Month & Year     

 

 2f 

  

   Month & Year   

  

 12B 

            

10.  Type of Institution 

 

 a.  By funding    

     i.   Governmen 

ii.  Grant-in-aid 

iii. Constituent   

iv.  Self-financed 

v.   Any other (specify and indicate) 

       

b.  By Gender    i.   Only for Men 

     ii.  Only for Women 

     iii. Co-education 

 

TAMILNADU TEACHERS EDUCATION UNIVERSITY 

MM YYYY 

- - 

MM YYYY 

- - 



        

c.  By Nature  i.   University Dept. 

    ii.  IASE 

    iii. Autonomous College 

    iv.  Affiliated College 

    v.   Constituent College 

              vi.  Dept. of Education of compositeCollege  

vii.   CTE 

Viii.  Any other (specify and indicate) 

 

11.  Does the University / State Education Act have provision for autonomy? 

                                                                                    

 Yes                   No  

 

If yes, has the institution applied for autonomy?  

 

 Yes                     No  

 

 

12.  Details of Teacher Education programmes offered by the institution: 

(Additional rows may be inserted as per requirement) 

 

 

 

Sl. 

No  

Level  Programme/ 

Course 

Entry 

Qualification 

Nature of 

Award  

      

Duration 

Medium 

of 

instruction 

1 
Secondary/  

Sr. econdary  

  Certificate   

  Diploma   

B.Ed. Degree  Degree 1 YEAR TAMIL 



 

 

13. Give details of NCTE recognition (for each programme mentioned in Q.12 above) 

(Additional rows may be inserted as per requirement) 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Level Programme Order No. & Date Valid 

upto 

Sanctioned 

Intake 

Secondary/ 

Sr.secondary  

 

B.Ed. 

F.TN/SEC/SRO/ 

NCTE/2005-

2006/5589 

 

Permanent 

 

 

100 



Section B 

Self-Appraisal Report 

 

Part I: Institutional Data 

 

B) Criterion-wise inputs 

 

Criterion I: Curricular Aspects 

 

1. Does the Institution have a stated 

Vision  

Mission  

Values  

Objectives 

 

2. a) Does the institution offer self-financed programme(s)?  

 

 

If yes,  

a) How many programmes? 

b) Fee charged per programme 

  

3. Are there programmes with semester system NO 

Yes No  

Yes No  

Yes No  

Yes No  

01 

Rs. 41,500 

Yes No  



4. Is the institution representing/participating in the curriculum development/ 

revision processes of the regulatory bodies? 

 

 

If yes, how many faculty are on the various curriculum development/vision 

committees/boards of universities/regulating authority. 

 

 

 

5. Number of methods/elective options (programme wise) 

D.Ed. 

B.Ed. 

M.Ed. (Full Time) 

M.Ed. (Part Time) 

Any other (specify and indicate) 

6. Are there Programmes offered in modular form 

 

 

7. Are there Programmes where assessment of teachers by the students has been 

introduced 

 

 

8. Are there Programmes with faculty exchange/visiting faculty 

 

 

 

 

04 

Yes No  

Numb

er 

NA 

Yes No  

NA 

Number 1 

Number NA 

Yes No  

Yes                           No 



9. Is there any mechanism to obtain feedback on the curricular aspects from the  

 Heads of practice teaching schools 

 Academic peers 

 Alumni 

 Students  

 Employers  

10. How long does it take for the institution to introduce a new programme within 

the existing system?     

 

11. Has the institution introduced any new courses in teacher education    during 

the last three years?   

 

 

 

12. Are there courses in which major syllabus revision was done during the last 

five years? 

 

 

 

13. Does the institution develop and deploy action plans for effective 

implementation of the curriculum? 

Yes                   No              

14. Does the institution encourage the faculty to prepare course outlines? 

 

 

 

1 year 

Yes No  

Numb

er 

NA 

Numb

er 

NA 

Yes No  

Yes No  

Yes No  

Yes No  

Yes No  

Yes No  

Yes No  



 

Criterion II: Teaching-Learning and Evaluation 

 

1. How are students selected for admission into various courses? 

 

a) Through an entrance test developed by the institution  

 b) Common entrance test conducted by the  

 University/Government 

c)   Through an interview     

d)  Entrance test and interview    

e)   Merit at the qualifying examination 

f) Any other (specify and indicate) 

  (If more than one method is followed, kindly specify the weightages) 

 

2. Furnish the following information (for the previous academic year):  

 

a) Date of start of the academic year : 07.09.2011                      

b) Date of last admission                       : 02.09.2011  

c) Date of closing of the academic year  : 19.06.2012 

d) Total teaching days                              :  140 

e) Total working days                               :  180 

 

3. Total number of students admitted  

Programme 
Number of 

students 

Reserved 

(SC/ST) 
Open 

 M F Total M F Total M F Total 

B.Ed. 7 93 100 - - - 7 93 100 

 

 



 

4. Are there any overseas students? 

 

If yes, how many?   

  

5. What is the „unit cost‟ of teacher education programme? (Unit cost = total annual  recurring 

expenditure divided by the number of students/ trainees enrolled).  

a) Unit cost excluding salary component 

b) Unit cost including salary component 

 

6. Highest and Lowest percentage of marks at the qualifying examination considered for admission 

during the previous academic session 

Programmes 

Open Reserved 

Highest 

(%) 

Lowest 

(%) 

Highest 

(%) 

Lowest 

(%) 

B.Ed. 83.4% 61.7% - - 

 

7. Is there a provision for assessing students‟ knowledge and skills for the programme  

(after admission)? 

 

 

 

8. Does the institution develop its academic calendar?      

 

 

9. Time allotted (in percentage) 

Programmes Theory 
Practice 

Teaching 
Practicum 

B.Ed. 29.16 22.22 48.61 

 

Yes No  

Yes No  

NA 

Yes No  

Rs.16,080/- 

 Rs.39,883/- 



 

10. Pre-practice teaching at the institution 

 

a) Number of pre-practice teaching days 

  

b) Minimum number of pre-practice teaching  

 Lessons given by each student 

11. Practice Teaching at School 

 

a) Number of schools identified for practice 

     teaching 

 

b) Total number of practice teaching days 

 

c) Minimum number of practice teaching  

 lessons given by each student 

 

12. How many lessons are given by the student teachers in simulation and pre-practice teaching in 

classroom situations?   

                               

 

 

13. Is the scheme of evaluation made known to students at the beginning of the academic 

session?  

 

 

14. Does the institution provide for continuous evaluation? 

 

 

 

 

4 0 

2 0 

Yes No  

Yes No  

1

  

0 

0 6 

3

  
3 

No. of Lessons In 
simulation 

No. 6 No. of Lessons Pre-practice 
teaching 

No. 6 



 

15. Weightage (in percentage) given to internal and external evaluation  

 

 

 

 

16. Examinations 

a) Number of sessional tests held for each paper  b)

 b)        Number of assignments for each paper 

17. Access to ICT (Information and Communication Technology) and technology. 

 

 

 

 

 

 

 

 

 

18. Are there courses with ICT enabled teaching-learning process? 

 

 

19. Does the institution offer computer science as a subject? 

 Yes   No 

If yes, is it offered as a compulsory or optional paper? 

       Compulsory    Optional 

 

Programmes Internal External 

B.Ed. 20 % 80% 

 Yes No 

Computers  √  

Intranet  √  

Internet √  

Software / courseware (CDs) √  

Audio resources √  

Video resources √  

Teaching Aids and other related materials √  

Any other (specify and indicate)   

5 0 

5 0 

Numb

er 

2 

Yes No   

 

- - 



 

Criterion III: Research, Consultancy and Extension 

 

1. Number of teachers with Ph. D and their percentage to the total faculty 

strength  

 

2. Does the Institution have ongoing research projects? 

 

 

If yes, provide the following details on the ongoing research projects  

 

Funding 

agency 

Amount (Rs) Duration 

(years) 

Collaboration, if any 

Self Rs.50,000 - - 

- - - - 

- - - - 

- - - - 

 

3. Number of completed research projects during last three years.    

 

 

4. How does the institution motivate its teachers to take up research in education? 

(Mark for positive response and X for negative response) 

 

 Teachers are given study leave        

 Teachers are provided with seed money     

 Adjustment in teaching schedule     

 Providing secretarial support and other facilities   

 Any other specify and indicate 

 

 

√ 

√ 

√ 

√ 

2 20 Number % 

2 

Yes No  



 

5. Does the institution provide financial support to research scholars? 

 

 

6. Number of research degrees awarded during the last 5 years. 

a. Ph.D. 

b. M.Phil. 

 

7. Does the institution support student research projects (UG & PG)? 

 

 

8. Details of the Publications by the faculty  (Last five years) 

       

 Yes No Number 

International Journals - - - 

National journals – referred 

papers non referred papers 

 

√ 

 

 

- 

 

1 
Academic articles in reputed 

magazines / news papers 

 

- 

- - 

Books - - - 

Any other (specify & indicate) - - _- 

 

9. Are there awards, recognition, patents etc received by the faculty?  

 

 

 

 

10. Number of papers presented by the faculty and students (during last five years): 

                  Faculty Students 

National seminars       

International seminars 

Any other academic forum 

6 

-

  

Yes √ 
 

No  

Yes √ 
 

No  

NIL 

NIL 

15 

- 

Yes No  

Number 08 



 

11. What types of instructional materials have been developed by the institution?  

(Mark `‟ for yes and `X‟ for No.) 

 

Self-instructional materials      

Print materials     

Non-print materials (e.g. Teaching  

Aids/audio-visual, multimedia, etc.)  

Digitalized (Computer aided instructional materials)   

Question bank      

Any other (specify and indicate) 

 

12. Does the institution have a designated person for extension activities? 

 

 

 

If yes, indicate the nature of the post.  

 

Full-time  Part-time             Additional charge  

 

13. Are there NSS and NCC programmes in the institution?   

 

 

 

14. Are there any other outreach programmes provided by the institution? 

 

 

 

 

 

 

√ 
 
√ 
 
√ 
 
√ 
 

 

√ 
 

 

√ 
 

Yes √ 
 

No  

Yes No √ 
 

Yes √ 
 

No  



 

 

15. Number of other curricular/co-curricular meets organized by other academic 

agencies/NGOs on Campus 

 

 

 

16. Does the institution provide consultancy services? 

 

 

 

In case of paid consultancy what is the net amount generated during last three 

years. 

 

 

 

17. Does the institution have networking/linkage with other institutions/ 

organizations? 

 

 

 

 

 

 

 

 

 

 

 

 

 

Local level √ 

State level √ 

National level --- 

International level --- 

Yes √ 
 

No  

Rs.50,000/- 

Yes √ 
 

 

No  

 



 

Criterion IV: Infrastructure and Learning Resources 

 

1. Built-up Area (in sq. mts.) 

 

2. Are the following laboratories been established as per NCTE Norms? 

a) Methods lab Yes No  

b) Psychology lab Yes No  

c) Science Lab(s) Yes No  

d) Education Technology lab Yes No  

e) Computer lab Yes No  

f) Workshop for preparing  

 teaching aids  Yes No   

  

3. How many Computer terminals are available with the institution? 

 

 

4. What is the Budget allotted for computers (purchase and maintenance) during 

the previous academic year? 

 

 

5. What is the Amount spent on maintenance of computer facilities during the 

previous academic year? 

 

 

6. What is the Amount spent on maintenance and upgrading of laboratory 

facilities during the previous academic year? 

 

3088.38 

41 

1,25,000/- 

50,000/- 

80,000/- 



7. What is the Budget allocated for campus expansion (building) and upkeep for 

the current academic session/financial year?  

 

 

8. Has the institution developed computer-aided learning packages?       

 

 

 

9. Total number of posts sanctioned         Open         Reserved 

 

Teaching          

Non-teaching 

 

  

10. Total number of posts vacant                Open         Reserved 

 

Teaching 

Non-teaching 

 

11. a. Number of regular and permanent teachers  Open   Reserved (Gender-wise)   

Lecturers 

     

Readers 

  

Professors 

 

 

 

 

Yes √ 
 

No  

M F M F 

3 5 - - 
M F M F 

- - - - 

M F M F 

1 - - - 

M F M F 

8

 

 

 

2

 

/

 

- 

1 -

  

- 

2 4 - - 

M F M F 

--- --

- 

--- --- 

--- --

- 

--- --- 

1,60,000/- 



b. Number of temporary/ad-hoc/part-time teachers (Gender-wise)   

               Open         Reserved   

 

Lecturers   

  

 

Readers 

 

Professors  

   

c. Number of teachers from Same state 

Other states 

 

12. Teacher student ratio (program-wise) 

Programme Teacher student 

ratio 

B.Ed. 9:100 

 

 

13. a. Non-teaching staff  : 

              Open         Reserved  

 

Permanent 

 

 

Temporary 

 

 

 

 

08 

01 

M F M F 

4 1 2 1 

M F M F 

- - - - 

M F M F 

1 - - - 

M F M F 

- - - - 

M F M F 

1 4 1 - 



 

b. Technical Assistants  

        Open  Reserved 

 

Permanent 

 

Temporary 

 

14. Ratio of Teaching – non-teaching staff  

 

 

15. Amount spent on the salaries of teaching faculty during the previous academic 

session (% of total expenditure) 

 

 

16. Is there an advisory committee for the library? 

   

 

17. Working hours of the Library 

 

On working days 

On holidays 

During examinations 

 

18. Does the library have an Open access facility 

 

 

 

 

9:6 

Yes √ 
 

No  

9 A.M – 5.30 pm P.M 

10 A.M – 1 P.M 

Yes √ 
 

No  

2 P.M – 5 P.M 

 

M F M F 

- - - - 

M F M F 

- - - - 

26 



 

 

19. Total collection of the following in the library 

a. Books 

- Textbooks 

- Reference books 

 

b. Magazines 

 

e. Journals subscribed 

    - Indian journals 

    - Foreign journals 

 

f. Peer reviewed journals 

g. Back volumes of journals 

 

h. E-information resources 

  - Online journals/e-journals  

- CDs/ DVDs 

  - Databases 

   - Video Cassettes 

  - Audio Cassettes 

 

20. Mention the 

      Total carpet area of the Library (in sq. mts.) 

Seating capacity of the Reading room 

 

 

 

6495 

2200 

37 

3 

- 

20/1 

5 

- 

- 

8 

65 sq,mts 

25 

22 

25 



 

 

21. Status of automation of Library 

Yet to intimate 

Partially automated 

Fully automated 

22. Which of the following services/facilities are provided in the library? 

 Circulation 

 Clipping 

 Bibliographic compilation  

 Reference 

 Information display and notification  

Book Bank 

Photocopying 

 Computer and Printer 

 Internet  

 Online access facility 

 Inter-library borrowing 

 Power back up  

 User orientation /information literacy 

          Any other (please specify and indicate) 

 

23. Are students allowed to retain books for examinations? 

 

 

 

 

 

Yes √ 
 

No  



 

 

24. Furnish information on the following 

 

Average number of books issued/returned per day 

 

Maximum number of days books are permitted to be retained  

By students  

                   By faculty 

 

Maximum number of books permitted for issue 

      For students 

      For faculty 

 

Average number of users who visited/consulted per month 

 

Ratio of library books (excluding textbooks and book bank  

facility) to the number of students enrolled 

 

 

25. What is the percentage of library budget in relation to total budget of the institution 

 

 

 

 

 

 

 

15 

30 days 

5% 

45:1 

120 

15 days 

02 

04 



 

26. Provide the number of books/ journals/ periodicals that have been added to the 

library during the last three years and their cost. 

 I (2009-10) II (2010-11) III (2011-12) 

 No 
Total cost 

(in Rs.) 

No  No 
Total cost 

(in Rs.) 

Text books 427 42,700 283 
Text 

books 

427 42,700 

Other books 

[reference] 

488 48,800 326 
Other 

books 

[referenc

e] 

488 48,800 

Journals/ 

Periodicals 

4 18,300 2 
Journals 

Periodic

als 

4 18,300 

Any others 

specify and 

indicate 

123 12,300 81 
Any 

others 

specify 

and 

indicate 

123 12,300 

(Additional rows/columns may be inserted as per requirement) 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

Criterion V: Student Support and Progression 

 

1. Programme wise “dropout rate” for the last three batches 

Programmes 2010-11 2011-12 2012-13 

B.Ed. NIL NIL NIL 

 

2. Does the Institution have the tutor-ward/or any similar mentoring system? 

 

 

If yes, how many students are under the care of a mentor/tutor?  

 

 

3. Does the institution offer Remedial instruction?  

 

 

4. Does the institution offer Bridge courses? 

 

  

 

 

 

 

 

Yes √ 
 

No  

12 

Yes √ 
 

No  

Yes √ 
 

No  



 

5.  Examination Results during past three years (provide year wise data) 

 

  

UG  

I 

 

2009-10 

 

II 

 

2010-11 

 

III 

 

2011-12 

 

Pass Percentage 

 

96 

 

99 

 

81 
 

Number of first 

classes 

 

55 

 

33 

 

34 
 

Number of 

distinctions 

 

41 

 

66 

 

47 

 

Exemplary 

performances 

 (Gold Medal  

and university ranks) 

 

 

 

Nil 

 

 

 

Nil 

 

 

 

Nil 
 

 

6.  Number of students who have passed competitive examinations during the 

last three years (provide year wise data) 

 

      NET  

      SLET/SET  

               Any other (specify and indicate)  

 

 

 

 

I 

- 

- 

II 

- 

- 

III 

- 

- 



 

 

 

7. Mention the number of students who have received financial aid during the 

past three years. 

Financial Aid I 

(2009-10) 

II 

(2010-11) 

III 

2011-12) 

Merit Scholarship 1 - - 

Merit-cum-means 

scholarship  

- 3 - 

Fee concession  - 2 - 

Loan facilities - - 2 

Any other specify and 

indicate 

- - - 

(Additional rows may be inserted as per requirement) 

8. Is there a Health Centre available in the campus of the institution? 

 

9. Does the institution provide Residential accommodation for:  

       Faculty 

                                       Non-teaching staff 

10. Does the institution provide Hostel facility for its students? 

 

If yes, number of students residing in hostels 

Men 

Women 

 

Yes √ 
 

No  

Yes  No √ 
 

Yes √ 
 

No  

Yes √ 
 

No  

- 

- 



 

 

 

11. Does the institution provide indoor and outdoor sports facilities? 

Sports fields 

Indoor sports facilities 

Gymnasium 

 

12. Availability of rest rooms for Women  

 

 

13. Availability of rest rooms for men 

 

 

14. Is there transport facility available? 

 

 

15. Does the Institution obtain feedback from students on their campus 

experience? 

 

 

 

 

 

Yes √ 
 

No  

Yes √ 
 

No  

Yes √ 
 

No  

Yes √ 
 

No  

Yes √ 
  Yes No  

No  

Yes √ 
 

No  

Yes √ 
 

No  



 

16. Give information on the Cultural Events (Last year data) in which the 

institution participated/organized. 

 Organized Participated 

 Yes No Number Yes No Number 

Inter-collegiate - - - √ 

 

- 2 

Inter-university - - - - - - 

National - - - - - - 

Any other 

(specify and 

indicate) 

- - - - - - 

(Excluding college day celebration) 

 

17. Give details of the participation of students during the past year at the university, state, 

regional, national and international sports meets. 

 Participation of students 

(Numbers) 

Outcome 

(Medal achievers) 

State - - 

Regional - - 

National - - 

International  - - 

 

18. Does the institution have an active Alumni Association? 

 

If yes, give the year of establishment 

 

Yes √ 
 

No  

2010 



 

 

19. Does the institution have a Student Association/Council? 

 

20. Does the institution regularly publish a college magazine? 

 

21. Does the institution publish its updated prospectus annually 

 

22. Give the details on the progression of the students to employment/further study (Give 

percentage) for last three years 

 2010-11 

(%) 

2011-12 

(%) 

2012-13 

(%) 

Higher studies 32 29 30 

Employment (Total) 54 59 59 

    Teaching 

 Non                    

teaching 

16 17 20 

38 42 39 

 

23. Is there a placement cell in the institution? 

  

If yes, how many students were employed through placement cell during the past three 

years. 

 

 

1 2 3 

10 20 25 

Yes √ 
 

No  

Yes √ 
 

No  

Yes √ 
 

No  

Yes √ 
 

No  



 

 

24. Does the institution provide the following guidance and counseling services to  

      students?        

Yes   No 

 Academic guidance and Counseling  

 Personal Counseling 

 Career Counseling  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

√ 
 
√ 
 
√ 
 



 

Criterion VI: Governance and Leadership 

 

1. Does the institution have a functional Internal Quality Assurance Cell (IQAC) or any  

   other similar body/committee 

 

 

2. Frequency of meetings of Academic and Administrative Bodies: (last year) 

Governing Body/management 1 

Staff council 5 

IQAC/or any other similar body/committee 1 

Internal Administrative Bodies contributing to quality 

improvement of the institutional processes. (mention only for 

three most important bodies)  

2 

 

3. What are the Welfare Schemes available for the teaching and non-teaching staff 

    of the institution?  

Loan facility 

Medical assistance 

Insurance  

Other (specify and indicate) 

 

4. Number of career development programmes made available for non-teaching staff during  

    The last three years 0 0 7 

Yes √ 
 

No  

Yes √ 
 

No  

Yes √ 
 

No  

Yes  No √ 
 

Yes - No - 



 

5. Furnish the following details for the past three years 

 

a. Number of teachers who have availed the Faculty Improvement  

Program of the UGC/NCTE or any other recognized organization 

 

 

        b. Number of teachers who were sponsored for professional      

  development programmes by the institution 

National 

International 

 

       c. Number of faculty development programmes organized by the  Institution: 

 

 

d. Number of Seminars/ workshops/symposia on Curricular development, Teaching- 

learning, Assessment, etc. organised by the institution 

 

 

      e. Research development programmes attended by the faculty 

 

      f. Invited/endowment lectures at the institution 

   Any other area (specify the programme and indicate) 

 

--- 

--- --

-- 

--- 

  

--- --

- 
4 

--- 0 5 

0 0 7 

0 0 9 

- -

- 

- - 



 

 

6. How does the institution monitor the performance of the teaching a  non-teaching staff? 

 

a. Self-appraisal  

b. Student assessment of faculty performance 

c. Expert assessment of faculty performance 

d. Combination of one or more of the above 

e. Any other (specify and indicate) 

 

7.  Are the faculty assigned additional administrative work? 

 

 

       If yes, give the number of hours spent by the faculty per week 

 

 8.  Provide the income received under various heads of the account by the       

institution for previous academic session 

                    Grant-in-aid 

                    Fees 

                    Donation 

                    Self-funded courses 

                   Any other (specify and indicate) 

 

 

Yes √ 
 

No  

Yes √ 
 

No  

Yes √ 
 

No  

Yes √ 
 

No  

5 hrs 

RS. 41,50000 

Yes √ 
 

No  

Yes No  



 

9. Expenditure statement (for last two years)                       2011-12    2012-13    

Total sanctioned Budget    

% spent on the salary of faculty 80 80 

% spent on the salary of non-teaching employees 5 5 

% spent on books and journals 2.5 2.5 

% spent on developmental activities (expansion of  

building)  

  

% spent on telephone, electricity and  water  2.5 2.5 

% spent on maintenance of building, sports 

facilities, hostels, residential complex and  student      

amenities, etc.  

3 5.4 

% spent on maintenance of equipment, teaching 

aids, contingency etc. 

3 5.4 

% spent on research and scholarship (seminars, 

conferences, faculty development programs, faculty  

exchange, etc.) 

2.4 2.4 

% spent on travel  1 1 

Any other (specify and indicate)   

Total expenditure incurred    

 

10. Specify the institutions surplus/deficit budget during the last three years? 

(specify the amount in the applicable boxes given below) 

    Surplus in Rs.        Deficit in Rs. 

 

 

 

 

 

 

28200   NIL 

48200 NIL 

NIL 151800 



 

 

 

11. Is there an internal financial audit mechanism? 

    

 

12. Is there an external financial audit mechanism? 

   

 

13. ICT/Technology supported activities/units of the institution: 

Administration 

Finance 

Student Records 

Career Counselling 

Aptitude Testing 

Examinations/Evaluation/ 

Assessment 

   Any other (specify and indicate) 

 

a. Does the institution have an efficient internal co-coordinating and monitoring 

mechanism? 

 

 

 

 

Yes √ 
 

No  

Yes √ 
 

No  

Yes √ 
 

No  

Yes √ 
 

No  

Yes √ 
 

No  

Yes √ 
 

No  

Yes √ 
 

No  

Yes √ 
 

No  

Yes √ 
 

No  

Yes √ 
 

No  

Yes No  



 

 

b. Does the institution have an inbuilt mechanism to check the work efficiency 

of the non-teaching staff? 

2.  

 

14. a. Are all the decisions taken by the institution during the last three years approved by a   

         competent authority?       

 

 

 

b. Does the institution have the freedom and the resources to appoint and pay 

temporary/ ad hoc / guest teaching staff? 

 

 

 

     c. Is a grievance redressal mechanism in vogue in the institution? 

  

a)     for teachers                 

b) for students                   

c) for non - teaching staff    

 

15. Are there any ongoing legal disputes pertaining to the institution? 

 

              Yes                     No 

 

√ 
 
√ 
 

√ 
 

Yes √ 
 

No  

Yes √ 
 

No  

Yes √ 
 

No  

√ 
 



 

 

 

16. Has the institution adopted any mechanism/process for internal academic audit/quality  

       checks? 

 

   

17. Is the institution sensitised to modern managerial concepts such as strategic planning,  

       team work, decision-making, computerisation and TQM? 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Yes √ 
 

No  

Yes √ 
 

No  



 

 

 

Criterion VII: Innovative Practices 

 

1. Does the institution has an established Internal Quality Assurance Mechanisms ?                

 

 

 

2. Do students participate in the Quality Enhancement of the Institution?      

 

 

 

3. What is the percentage of the following student categories  in the institution? 

 

 Category Men % Women % 

a SC 4 6 9 11 

b ST     

c OBC 3 4 76 79 

d Physically 

challenged 

      

e General Category     

f Rural 6 8 84 88 

g Urban 1 2 1 2 

h Any other 

 ( specify) 

    

 

 

 

Yes √ 
 

No  

Yes √ 
 

No  



 

 

 

 

4. What is the percentage of the staff in the following category? 

 

 Category Teaching 

staff 

% Non-

teaching 

staff 

% 

a SC 1 10 ---  

b ST     

c OBC 9 90 5 100 

d Women 2 20 3 60 

e Physically 

challenged 

    

f General Category     

g Any other 

 ( specify) 

    

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

5. What is the percentage incremental academic growth of the students for the last 

two batches? 

 

Category At Admission On completion of the course 

Batch I 

(2010-11) 

Batch II 

(2011-12) 

Batch I 

(2010-11) 

Batch II 

(2011-12) 

SC 78.32% 67% 81.8% 82.4% 

ST     

OBC 86.65% 87.82% 85% 84.9% 

Physically 

challenged 

    

General 

Category 

    

Rural     

Urban     

Any other 

 ( specify) 

    

 

 

 

 

 

 

 

 

 

 



 

 

PART II : THE EVALUATIVE REPORT 

 

1. Executive summary: 

 

Arunamalai College of Education was started in the year 2006, by Venus International 

Trust. The golden mission of the Institution is to cater to the needs of the young graduates of 

this rural region who wish to take up teaching as a career. We strive to imbibe a spirit of self – 

confidence, critical and creative thinking, communicative competence, leadership qualities in 

the budding teachers with a hope that they will turn out to be better teachers and world class 

citizens.  

This Institute is approved by National Council for Teacher Education, Southern 

Regional Committee.  

 

The vision of Arunamalai College of Education is to give a quality teaching and 

training for the student teachers, so as to enable them fit to administrative and academic 

excellence through a combination of self and external quality evaluation. 

 

F.TN/SEC/SRO/NCTE/2005-2006/5589  dated 09-03-2006  for an intake of 100 

students. The College was affiliated to the TAMILNADU TEACHERS EDUCATION 

UNIVERSITY for B.Ed order No. TNTEU/R/Affln-contn/inspn/2009-10 dated: 26.09.2008   

The Institution is following curriculum and syllabus prescribed by the Tamil nadu Teachers 

Education University, the faculty member are instrumental in sending comments and views on 

the curriculum and successfully implementing them as per directive of the university. 

 

Very good infrastructure facilities are provided to trainee teachers. The college library 

possesses books on Educational Technology, Educational Innovation and Management, 

Advance Psychology, Humanity and Social Sciences, Books on Research Methodology and a 

number of journal and magazines which fulfill the needs of Research scholars and student 

alike.  



                      

The laboratories set up are all equipped with the state-of-the-art techniques. The 

Educational technology lab has latest computer terminals as well as Audio Visual 

Equipment like LCD projector, Television etc., the science laboratories with the latest 

instruments cater to the needs of trainees to carry out the experiment with precision. 

 

Placement opportunities are made available to the trainees so that they are 

placed in various schools with high salary. A number of students have been placed 

during this academic year in many of the schools in mannarkudi area. 

 

SC and ST students are able to get government scholarship through the college. 

We aim at taking the Institution to greater heights with the co-operation of the student 

community, the teaching faculty, the parents and well wishers of our Institution from all 

the quarters of the state.  

 

Regulatory bodies and their controls: 

 

 Our main regulatory bodies are as follows:-  

a.   Governing body  

b.   Staff council 

c.   Department wise meeting 

d.   Students council 

 

All  the  academic  and  non-academic  matters  come  under  the  preview  

of  the governing body.  Teachers‟ appointment, additional curricular activities and 

changes are decided and implemented by the governing body.   The governing body 

evaluates and assesses each and every programme of the institution besides 

evaluating the performance of the faculty members. 

 

 

 



 

 

              The staff council prepares the master plan as well as the unit plan for the 

teacher trainees at the beginning of every academic year, and this helps the 

students to deepen their knowledge in their particular subjects by making use of the 

well-stocked library. 

 

In consultation with the management, the staff council arrange different 

celebrations and cultural and sports events. They also assess the students‟ 

competence in different subjects by conducting regular class tests, unit tests and 

model exams.   Special and remedial coaching is given to all the slow learners and all 

those who need help. Personal attention is given to each one of the students at all 

levels. 

Department wise meeting decides about the requirement of each department 

in consultation with the principal and take necessary steps. Students‟ council leaders 

are elected every year and they fully co-operate with the management for the smooth 

running of the college and the principal listens their opinions and execute them if it is 

necessary. 

 

Despite of all the challenges faced by the institution, we try our best to 

provide quality education to our teacher trainees.  The teacher trainees are equipped 

with necessary skills and knowledge to help them become competent and committed 

teachers who in turn mould and shape the citizens for the nation. 

 

 

 

 

 

 

 

 



 

CRITERION  - I : CURRICULAR  ASPECTS 

 

1.1 Curricular Design and Development 

 

1.  State the objectives of the institution and the major considerations addressed 

by them? (Intellectual, Academic, Training, Access to the Disadvantaged, 

Equity, Self development,   Community   and   National   Development,   Issue   

of   ecology   and environment, value Orientation, Employment, Global trends 

and demands, etc) 

 

The objectives of Arunamalai College of education:  

 

 To impart quality education through innovative learning environment. 

 

 To develop individual potential through participatory teaching and  

           learning strategies. 

 

 To stimulate an interest towards Research and technology  

    developments and their application in Education. 

 

 To establish a network between the related fields of Education and 

Society. 

 

 

 

 

 

 

 

 



 

 

Major considerations: 

 

o Optimum intellectual development and academic growth through enriched 

curricular and co-curricular activities by conducting literary competitions 

and preparing students for other competitive exams. 

 

o Academic  excellence  by  continuous  assessment  in  the  form  of  unit  

tests,  model exams, assignments, project works and paper presentation. 

 

o Imparting  training  in  soft  skills  and  yoga  to  help  teacher  trainees  

develop  a wholesome personality. 

 

o Providing quality education to all without making any discrimination    

based on caste / creed and religion. 

 

o Starting of this college is a boon to the local community especially to the 

Most Backward fishermen through opportunities to study B.Ed course fee 

concession and the professionals coming out of this college will serve the 

larger interest of the nation. 

 

o Inculcation of values like mutual respect, sincerity in work, self discipline, 

punctuality and commitment in the works through spiritual guidance, 

counseling, morning assembly prayers, thought for the day, passages from 

Thirukural and special messages from religious leaders and other experts. 

 

o Preparing the students for placement by imparting training in interview 

techniques, group discussion and communication skills. 

 

 



 

 

 

o To develop a cosmopolitan outlook in the globalised world with 

understanding of the different cultures and nurturing of multi skills 

through seminars addressed   and interaction with foreigners in the 

college campus. 

 

2. Specify the various steps in the curricular development processes. (Need 

assessment, development of information database pertaining to the feedback 

from faculty, students, alumni, employers and academic experts and 

formalizing the decisions in statutory academic bodies). 

 

This college is approved by NCTE and it is affiliated to Tamilnadu Teacher 

education University Chennai. Then in the academic year 2006-2007. Hence it 

follows the curriculum design and syllabi of Tamil Nadu Teacher Education 

University, the goals and objectives of the college are transmitted to the students by 

the efforts of the faculties by teaching beyond the classroom and beyond the 

curriculum. 

 

 The college collects data pertaining to the needs of society through 

the survey method with a view to find out whether the curriculum 

meets their needs. 

 Feedback from teacher trainee is collected to find out whether the 

curriculum satisfies the needs of society.   On the strength of the 

feedback additional programmes like value education classes, yoga 

classes communication skill classes and eco friendly programmes are 

conducted along with the prescribed curriculum by the University. 

 Experts from different areas/fields address the staff and students and 

their suggestions are used to devise programme to meet the needs of 

the society. 



 

 

3. How are the global trends in teacher education reflected in the curriculum and  

    existing courses modified to meet the emerging needs? 

 

The curriculum has provision for electives to know the aptitude of students.   

The institution is fully aware of the global trends in various fields, uses ICT in 

teaching and learning process, creates green awareness and imparts value education. 

 

 Value added topics are covered to prepare students to get absorbed into 

the global market. New trend based topics are provided to the students to 

prepare and present paper in the college level seminar. These papers are 

published in the book form every year. 

 Based on the emerging trends created in the respective discipline, 

syllabus is prepared and proposed to the university. The university 

approved the same as its curriculum. 

 Each  optional  and  core  paper  has  internal  (20  marks)  and  external  

(80  marks) exanimation. 

 Practical – 400 marks.  Theory –  600 marks. 

 The methods adapted to teaching learning and evaluation is based on the 

students‟ academic performance. This is assessed through the entry 

behavior test and students assessment profile. 

 In order to ensure the effective teaching-learning practice, more efforts 

are taken to build up capacity and train students by using modern and 

student friendly teaching aids and techniques such as, 

o OHP 

o LCD 

o Computer 

o Green board 

o Audio visual aids 



 

 

o Internet 

o Chart preparation 

o Guest lectures 

o Library reference 

o Quiz 

o Seminar 

o Assignment 

o Group discussion 

o Debates 

o Paper presentation 

 

4. How does the institution ensure that the curriculum bears some thrust on  

    national issues like environment, value education and ICT? 

 

This   institution   offered   programmes   for   Value   Education   and   

Personality Development for character building. Field trips were conducted and 

students collected plants and animals from ponds and study them. Guest 

lecturers also were given on value education and personality development 

classes. Through the computer classes ICT is promoted. 

 

5. Does the institution make use of ICT for curricular planning?  If yes, give  

    details. 

  Yes, The Curriculum is provided by the University.  The college makes use 

of ICT in the preparation of Lesson plan, teaching aids, power point presentation 

and smart class room. The college has sixteen computers with internet facility.   

The students and staff have OHP, LCD and CD player for their use. 

 

 



 

 

 

1.2 Academic Flexibility 

 

 

1. How the institution does attempts to provide experience to the students so that 

teaching becomes a reflective practice? 

 

To make teaching a reflective practice the institution follows a three stage 

activity. 

 

First there is provision for micro teaching to develop one skill at a time.  The 

next stage is the link practice during which two or three skills are developed, for a 

group of twenty to twenty five students for twenty minutes.  The third stage is macro 

teaching for forty five minutes. There is provision for teacher educators to observe 

the classes of teacher trainees. After these the teacher trainees are sent for teaching 

practice for forty consecutive days. Once the teaching practice is over they get a 

chance to share their experiences with their peers. Thus students are provided ample 

experience to make teaching become a reflective practice. 

 

2. How does the institution providing for adequate flexibility and scope in the 

operational curriculum for provide varied learning experiences to the students 

both in the campus and in the field? 

 

This college follows the curriculum designed by the Tamil Nadu Teacher 

Education University. Besides this the college provide learning experience to the 

teacher trainees by giving  them  exposure  to  state  level  and  national  level  

seminars  and  symposiums addressed by eminent persons. 

 

 



 

 

 

 

3. What value added courses have been introduced by the institution during the 

last three years which would for example: Develop communication skills (verbal 

& written), ICT skills, life skills, community orientation, social responsibility 

etc. 

To develop communication skills, ICT skills, Life skills, community 

orientation and social responsibility the institution provides the following trainings: 

 

 Short term  training programmes  such  as  Spoken  English,  Computer  

and  Internet training, Yoga, Handwriting, Chart preparations, working 

models, awareness classes and preparation of socially useful products (e.g. 

Agarbathies, Soap oil, Soap lotion, Ink, Plastic flowers, Washing soap, 

Phenoil, Sanitary napkin, Vicks and Gum) and physical fitness are 

arranged with the help of experts, every year beginning. 

 

 

4. How  does  the  institution  ensure  the  inclusion  of  the  following  aspects  

in  the curriculum? 

 

i. Interdisciplinary Approach / Multidisplinary Approach 

 

o All the students learn the three core papers.  They select electives 

according to their interest and aptitude. The different subjects are not 

compartmentalized as some aspects of the syllabus in biological science 

and physical science are interlinked. 

 

o There are some similarities in the different optional / electives. Above all 

these, preparations of teaching aids, lesson plan, methods of teaching and 



evaluation are also interrelated. 

 

 

ii. Multi Skill Development 

 

o For the multi skill development the college has arranged various 

programmes for the students. To promote patriotism and national 

integration the college celebrates Independence Day, Teacher‟s Day, 

Children‟s Day, National Education Day and Women‟s Day. These 

celebrations enable them to highlight their patriotism. For the skill 

development of the students all the important festivals are celebrated.  

Festivals such as    Onam, Christmas, and Pongal etc. are celebrated with 

many competitions and colorful entertainments which bring out and hone 

the skills of the students. 

 

Citizenship training camp is conducted every year and its main activities are 

as follows: 

 

o An awareness procession with slogans and placards is taken out on  the 

first day of the camp. As a part of the camp our students clean the campus 

and the nearby road. 

o The theme of the camp is different for every year. 

 

o Planting medicinal and coconut trees in nearby villages and the 

surrounding areas of the college. 

o  Distribution  of  Dictionary  to  the  poor  students  of  the  village  and  

make  them understand its usages. Many other celebrations help the 

students to cultivate multi skills.  Arts day, Talents day and sports day are 

conducted every year during which the teacher trainees showcase their 

talents.  These celebrations go a long way in promoting multi skills. 

 



 

 

 

iii. Inclusive Education 

 

o Special career guidance and counseling are provided to the physically 

challenged and visually impaired students. 

o There is provision for educating physically challenged and visually 

impaired student along with other students if they had required eligibility. 

o  Students  belonging  to  Backward  Caste  (BC),  Most  Backward  Caste  

(MBC), Scheduled Tribe (ST) and Scheduled Caste (SC) are all admitted 

as per the university admission norms without any discrimination. 

o Special counseling and career guidance are given to such students to    

 Inculcate self confidence and self esteem and prepare them to face life‟s    

challenges. 

 

iv. Practice Teaching 

 

o Our teacher trainees are sent to different schools for teaching practice. The 

feedback received from the Headmasters of the schools concerned is 

helpful for evaluating the students‟ performance and for future guidance. 

 

V.   School experience / Internship 

 

o As a part of B Ed syllabus during the course forty days will be distributed 

as practice teaching days. By this practice the teacher trainees are able to 

manage the students in different schools and attain teaching experience 

with proper lesson plan and teaching aids. 

 

o During these forty days of their practice teaching they are able to interact 

with the students their parents, teaching and non-teaching staff in that 



particular institution. 

 

 

VI.    Work Experience / SUPW 

 

o Training  has  been  given  to  make  soap  powder,  ink,  medicine  for  

cold, agarbathies, soap oil, washing soap, plastic flowers, phenoil and 

sanitary napkins. 

o To improve the students‟ quality, a part time teacher is appointed to give 

training for preparing working models. 

o To create affinity and direct interaction with nature and its environment 

the college distributes fruit trees and plants to the students who plant them 

in and outside the college campus. 

 

VII.   Other Special Activities 

 

o To promote the talents of the students the college conduct more than six 

debates on various topics, every year.                                                      

o Quiz programme is conducted to improve the general Knowledge of our    

    students. 

o Panel Discussion is held on various topics. 

o Symposium is conducted to improve the quality of students. 

o Gandhian Thought Examination is conducted to promote National  

 Integration. 

 

 

 

 

 

 

 



 

 

 

1. Feedback on Curriculum 

 

1. How does the institution encourage feedback and communication from the 

students, Alumni, Employers, Community, Academic peers and other stake 

holders with reference to the curriculum? 

 

Feed back on curriculum is obtained in two ways namely Formal and 

Informal. 

 

o Informal way of getting feedback is distributing questionnaires to the 

teacher students and collecting them duly filled in. 

o Feedback on curriculum is also obtained through oral interaction with 

academic peers, and employers. 

o Opinions of alumni are also collected and considered. 

o The College is looking at the University results as an important and 

direct feedback for effecting necessary modifications in the running of the 

institution and the planning for the future. 

 

2. Is there a mechanism for analysis and use of the outcome from the feedback to 

review and identify areas for improvement and the changes to be brought in 

the curriculum? If yes give details on the same. 

 

Yes. 

o Meetings are conducted by the management to analyze the   feedback and 

results. The suggestion for the improvement of the College and the 

curricula are meticulously studied and strategies are made for quality 

sustenance and quality improvement. 

 



 

 

 

o The institution arranges various types of programmes at various levels 

for updating and sharpening the skills of the faculty. 

 

3. What are the contributions of the institution to curriculum development?        

    (Member of  BoS / sending timely suggestions, feedback. etc.) 

 

Regular contact with members of BoS is maintained to elicit their opinion 

regarding the various suggestions based on feedback. The faculty members have 

been attending workshops arranged by the government and University and the 

suggestions of the faculty have been effectively conveyed for effecting necessary 

modifications in the curricula. Annual faculty meetings are held exclusively for 

evaluating the curricula and identifying the problems for onward transmission to the 

BoS for timely rectifications/ modifications/improvements. 

 

1.2 Curriculum Update 

 

1.   Which courses have undergone a major curriculum revision during the 

last five years? How did these changes contribute to quality improvement 

and student satisfaction? (Provide details of only the major changes in the 

content that have been made). 

 

o The institution has only a programme for Bachelor of Education (B Ed). 

Three major curriculum revisions have taken place during the last three 

years.    

o These major curriculum changes have offered the faculty opportunities to 

be exposed with a range of experiences in curriculum development. 

 

 



 

 

 

o The faculty has  been  viewing the same  as  a  rich experience  in  

developing new curriculum for pedagogic practices. 

 

o  New themes and subjects included in the content such as environmental 

awareness, computer education and value education have opened up new 

avenues for contemplating on strategies for action oriented teaching 

methodology. 

 

2.   What are the strategies adopted by the institution for curriculum revision and  

    update? (Need assessment, student input, feedback from practicing schools etc.) 

 

o The college has to follow the curriculum prescribed by university and 

hence it has no direct role in its revision and update.  But feedback on the 

curriculum obtained from academic peers, employers, practicing schools, 

alumni and parents to meet the needs of society were sent to the 

University for Appropriate Modification of the syllabus/curriculum. 

 

1.5 Best Practices in Curricular Aspects: 

 

1. What is the quality sustenance and quality enhancement measures undertaken 

by the institution during the last five years in curricular aspects? 

 

Additional activities for each of the core papers, elective methodology,           

practicals, seminars, psychology lab attitude and aptitude tests, interest inventory to 

find out interest in various activities such as teaching class by a resource person have 

been undertaken for quality sustenance and enhancement. 

 

 



 

 

 

2.   What   innovations   /best   practices   in   Curricular   Aspects   have    

     been   planned/ implemented by the institution? 

 

o Preparations of teaching and learning materials with state of the art 

technology were carried out. Power point presentation   both by teachers 

and students were effectively done as part of the pedagogic practice 

besides additional educational programmes. 

 

o Seminars were also conducted for the staff as well as students. The 

seminar topics were  based  on  the  new  trends  in  education. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

CRITERION II: TEACHING – LEARNING AND EVALUATION 

 

 

2.1 Admission Process and Student Profile 

 

 

1. Give details of the admission process and admission policy (criteria for 

admission, adherence to the decisions of the regulatory bodies, equity, access, 

transparency, etc.) of the institution? 

 

o The college follows in all earnestness, the eligibility criteria given in the 

guidelines by the university and government for admission of students. 

The percentage of marks prescribed for OC, BC, MBC, SC, ST, 

physically and visually challenged are strictly complied with. 

o Admission  is  given  on  the  basis  of  the  academic  record  of  the  

candidate,  and performance in the  entrance test and interview. 

 

Students are admitted into the course through the following steps: 

 

 

o The College gives Admission notification in the local newspapers, local 

television channel and also announce  in the various local meetings 

conduct with details such as the final date of submission of application, 

eligibility and the optional subjects offered by the institution etc. 

 

The applications received are scrutinized by the office staff and a merit list 

is prepared based on the following criteria: 

 

o Percentage of marks obtained for the qualifying examination. 



 

 

 

o University norms and stipulations regarding reservations (SC/ST students 

are given special consideration). 

o Proximity of the candidate to the institution (so as to give  preference to 

candidates from the local area) 

 

o Physically and visually challenged 

 

 

The admission committee interviews the applicants.  This committee 

comprises of the following: 

 

o The principal 

o The superintendent 

o The optional subject teachers 

o The optional teachers verify the certificates of the students and record 

whether they have produced all original certificates (viz. SSLC, HSC, 

UG, PG, TC, certificates to prove physically/visually challenged) and 

Xerox copy of community certificate. 

o After certificate verification the students are sent to the principal for an  

 Interview. 

o The interviewed students are directed to the superintendent along with 

their parents to make them aware of the rules and regulations of the 

college. 

o The list of admitted students is put up in the notice board. 

 

 

 

 



 

 

 

 

2. How  are the programmes  advertised?  What information is provided to  

prospective students about the programmes through advertisement and 

prospectus are other similar material of the institution? 

 

o The admission programmes of the college are advertised in the local 

dailies,   local television channel displayed   on flex- board at public 

places, and also through announcement in the various local meeting 

during the last week of April, every year. Details about the final date of 

submission of duly filled-in application forms, eligibility criteria and the 

optional subjects offered by the college are also published. The above 

details are also given in the prospectus and in the College website. 

 

3. How does the institution monitor admission decisions to ensure that the 

determined admission criteria are equitably applied to all applicants? 

 

o Students approaching the institution with eligible marks first are given 

admission following the admission norms given by the university. No 

special entrance examination is conducted. There is no caste, religion or 

gender disparity in the admission process. It is the same for all sections of 

the student community and there is no discrimination. 

 

4. Specify the strategies if any, adopted by the institution to retain the diverse 

student population admitted to the institution (e.g. individuals of diverse 

economic, cultural, religious, gender, linguistic, backgrounds and physically 

challenged)  

 

o The students of diverse population from diverse backgrounds like 



economic, cultural, religious, gender, linguistic and physically challenged 

are admitted to the college.  

 

To retain the financially very poor students, fee concessions are given, 

irrespective of caste. The specific rules laid down by the 

government/university are meticulously followed for admission to the 

course. 

 

5.   Is  there  provision  for  assessing  students’  knowledge/  needs  and  skills  

before  the commencement of teaching programmes? If yes, give details on the 

same. 

Yes.  Provision  is  available to  assess  students‟  knowledge and  skills  for 

a  particular programme after admission. These are as follows: 

 

o Entry Behavior Test  

At the beginning of the academic year all the 100 students are subjected to 

entry behavior test with a questionnaire in each optional which contains 

questions to assess students‟ knowledge and skills for the teaching 

programmes.  

 

This has been lauded by the experts in the field as a unique feature of this 

college. 

 

o Interest- Based Transfer 

Students‟ experiencing difficulty to proceed with his/her optional II 

subjects (English) may get shifted to the other optional II (Tamil) in 

which their knowledge, skills and interest lie. 

o Oral interview 

Teachers also conduct oral interview to assess knowledge and 

skills of students. 

 



 

 

 

2.2 Catering to Diverse Needs 

 

 

1. Describe how the institution works towards creating an overall environment 

conducive to learning and development of the students? 

 

o  The College attaches prime importance to the role of ambiance in the 

molding of the student. Infrastructure, eco friendly campus, spacious labs, 

well equipped library, qualified faculty, efficient and good administration, 

and playground. The institution is situated in a place which is eco 

friendly. Inside the campus, the students feel at home. 

 

o  Any doubts raised by the students are cleared immediately by the 

teachers. This approach of teachers helps the students to feel free in the 

learning environment. Students are also encouraged to interact with the 

teachers and freely express their opinion. This has been found to be 

helpful in improving their skills in learning as well as in communication. 

 

2. How does the institution cater to the diverse learning needs of the students? 

 

 o Equal importance is given to learning subject, co-curricular activities,  

     development of life skill, communication skills and practical aspects. 

o  Students are offered Bridge course at the beginning for a duration of two  

   weeks. Remedial courses are offered to the educationally disadvantaged     

      students. They are as follows. 

 

 

 



 

Bridge course 

 

The college has well organized system of conducting bridge course to all fresh 

students for   a   period   of   two   weeks.   The   subject   content   of   this  

 

Course   includes: 

 

o Communicative English 

o Computer- use of Internet, MS office 

o Yoga 

o Socially Useful Productive  Work 

o Motivational classes by experts 

 

Remedial course is given to weak students 

 

o Group tutor system is followed. Each staff is given 13-14 students each to 

take special care of. 

o Involving them in frequent structural presentations. 

 

o Counseling to weaker students by the Correspondent, the principal and the 

teacher educators. Students are made to analyze their deficits and are 

motivated to work harder. 

 

3. What are the activities envisioned in the curriculum for student teachers to 

understand the role of diversity and equity in teaching learning process? 

 

Provisions for skill development, teaching practice, citizenship training 

camp, effective use  of  ICT  for  all  students  including  students  with  special  

name  and  marginalized sections of the society are included. 

 



o  All the infrastructural facilities are available for all the students without 

the caste discrimination. Fee concessions, admissions and other helps are 

given according to their financial conditions and academic performance. 

o Efforts are underway to augment the application of technology such as  

    wi-fi campus. 

 

4. How does the institution ensure that the teacher educators are knowledgeable  

and sensitive to cater to the diverse student needs? 

 

Teacher educators are encouraged to participate in various seminars to update 

their knowledge. Talks given by experts also help them to increase their 

knowledge.   They help the teacher educators to become knowledgeable and sensitive 

to cater to the diverse student needs. 

 

o The student – teachers write their opinion freely about the teacher 

educators without mentioning the names and put them in the suggestion 

box. The Principal visit the classes engaged by the teacher educators and 

assess their performance. The management authorities and principal make 

necessary enquiries about the difficulties of the students in each theory 

paper. From the different activities given to the students and their 

performance, the institution ensures that the teacher educators are 

knowledgeable to meet the diverse needs of the students. 

 

 

5. What are the various practices that help student teachers develop knowledge 

and skills related to diversity and inclusion and apply them effectively in 

classroom situations? 

 

  Student teachers prepare power point presentation and teaching aids with the 

help of teacher educators and use OHP, LCD and other state of the art tools. 

 



o  Participation in morning assembly programmes helps the students to 

overcome their stage fear. Teacher Educators encourage the students to 

participate in debates and workshops. Quiz competitions also are 

conducted to analyze the knowledge of the students. Practice of Micro 

Teaching cycle helps them to improve their  teaching skills. Symposia 

are arranged in different theory papers to bring out students‟ ideas and 

opinions regarding the specific / prescribed themes. Group discussion 

helps the students to deliver their own views on the assigned topic. 

 

2.3 Teaching-Learning Process 

 

 

1. How  does  the  institution  engage  students  in  “active  learning”?  (use  of  

learning resources such as library, website, focus group, individual projects, 

simulation, peer teaching, role-playing, internships, practicum etc.) 

 

o Since  active  learning  is  more  important  than  passive  learning,     

    student centered activities such as  debate, seminar, symposium,  peer  

  teaching and  assignment  are encouraged to cater to self learning. 

o Focus groups are formed with a few students acting as mentors. 

o Individual projects are undertaken by the students. 

o Students observe teacher educators, expert teachers of neighboring 

schools or peers and emulate/learn their ways. Students are formed into 

groups and mentors are appointed from among the faculty and they 

engage in peer teaching. 

 

o The problems encountered by the students are identified and strategies 

suited for the particular   problems   are   adopted.   Besides   remedial   

teaching   programmes   are conducted for such students. 

o Students also present papers on different papers using LCD and other  

     teaching aids. 



o Internet facility is open to all students. 

o Students make use of the books magazines, periodicals and websites for 

their active learning. 

o Three sessions per week are earmarked as library hours. 

 

 

2. How is “learning” made student- centered? Give a list of the participatory 

activities adopted by the institution and those, which contributed to self-

management to knowledge, and skill development by the students? 

 

Teachers facilitate participatory teaching-learning process in the  

classroom. The teaching plan given to the students is very specific with its 

topics/themes to be taught in the specified hour. Both the teacher and student    

prepare the topic from various sources such as websites, books, periodicals 

and magazines. Students contribute to the knowledge  for  the  specific  topic  

in  their  own  capacity.    Non  contributors  are identified and are given 

special assistance, opportunity and counseling. 

 

Other practices 

 

 

o Debate, group discussion, Quiz, symposia are organized. 

 

o Study circles are formed for weak students as well as advanced learners. 

 

o Internet facility is open to all students for curricular enrichment. 

 

 

 

 

 



 

o When one group of students take model classes, others observe and 

evaluate their performance.  This provides opportunity for reworking the 

scheme of teaching. 

 

o Self learning is made possible when students write critical review of text 

books and do website analysis. 

 

 

3. What are the instructional approaches (various models of teachings used) and 

experiences provided for ensuring effective learning? Detail any innovative 

approach/methods developed and used. 

 

The instructional approaches are as follows: 

 

o Lecturer method with the help of suitable teaching aids such as charts, 

models, green board, white board, placards and power point. 

o Active learning method, demonstration method, communication method 

and power point presentation are some of the other methods followed. 

o Special attention and assistance for the slow learners. 

 

o Practice for improving hand writing both English and Tamil. 

 

o Experts‟ demonstrations on model teaching classes are arranged according 

to the specific student requirements. 

 

 

 

 

 

 



 

4. Does the institution have a provision for additional training in models of 

teaching? If Yes, provide details on the models of teaching and number of 

lessons given by each student. 

 

Only the optional II students get a theoretical overview of few models and 

its lesson plan. They do not write the lesson plan for any model. The problem 

has been tackled by using the following methods. Models of teaching are given 

for optional II subject students as prescribed in the curriculum. Each model 

along with a lesson is explained. 

 

 

5. Does the student teacher use micro teaching technique for developing teaching    

   skills? If yes, list the skill practiced and number of lessons given by each student     

    per skill. 

 

Yes, the students practice the following skills 

 

o Skill of probing questions 

 

o Skill of explaining 

 

o Skill of reinforcement 

 

o Skill of stimulus variation 

 

o Skill of using black board 

 

o Skill of illustrating with examples 

 

o Every student teacher gives one lesson each for all the above skills. 



 

 

6. Detail the process of practice teaching in schools. (Lesson a student gives    

   per day, lessons observed by the teacher educators, peers/ school teachers,   

     feedback mechanism, monitoring mechanisms of lesson plans etc.) 

 

o Two lessons are being taught by each of the student teachers per day 

during their practice teaching. 

o Teacher educator observes the students for 45 minutes. This is done thrice. 

 

o School teachers observe the classes of the student teachers assigned to them  

    daily. 

 

o The lesson plans are corrected by the teacher educators every Saturday. 

The lesson plans are also corrected by the school teachers and signed. 

 

7. Describe the process of Block teaching/ Internship of students in vogue. 

 

 

o Student teachers are given demonstration classes by the optional  teacher 

educator and another class by the model school teacher for each option 

o Students also prepare a lesson with lesson plan along with the teaching 

aids and teach the model school students. 

o Student teachers are sent to different schools with the permission of CEO 

for 40 days of teaching practice. 

o Student teachers  prepare 20 lesson plans along with the respective 

teaching aids (Viz, Charts, models, real objects, flash cards, flannel cards, 

improvised apparatus etc.). Of the 40 days first 5 days are spent in 

observation of model school teachers and other BEd college students.  

Classes will be observed by our student teachers and they also observe 

the classes of the peer group. 



 

o The teacher educators visit the respective schools and observe the 

optional students for 45 minutes. This process takes place thrice. Student 

teachers are given necessary corrections by the teacher educators twice 

and the marks will be awarded on the basis of their third performance. 

 

 

8. Are  the  practice  teaching  sessions/  plan  developed  in  partnership,   

    cooperatively involving the school staff and mentor teachers? If yes, give details     

    on the same. 

 

The teaching practices are done in co-operation with the school staff. Each 

student will have a guide teacher.  The guide teacher observes the class  daily 

and  gives necessary corrections. They also sign the lesson plan and teaching 

aids. 

 

9. How do you prepare the student teachers for managing the diverse learning  

   needs of students in schools? 

 

o Student teachers were given adequate training on the methods  to be   

followed in schools. Training was given to the students on the new   

methodologies to be used in schools. Active Learning Methodology is   

being adopted in the schools. Students were given good training in   

 preparing lesson plans. 

 

o They also actively participate in school assembly, exhibition, science 

fair and the activities of science and other clubs sports and other cultural 

activities. 

 

 

 



 

10. What  are  the  major  initiatives  for  encouraging  student  teachers  to   

    use/adopt technology in practice teaching? 

 

Student teachers are trained in using the technology in classrooms. 

Preparation of power point and use of LCD projector are being highly encouraged 

by the teacher educators. 

 

 

2.4 Teacher quality 

 

 

1. What is the ratio of student teachers to identified practice teaching schools? 

Give the details on what basis the decision has been taken? 

            

 The ratio of student teacher to the identified practice teaching school is 

40:1 in general. First of all school are identified for the practice teaching of the 

student-teachers. Following criteria are kept in mind while identifying the 

schools:- 

 

• School should be near to the college. 

• It should be in easy access of the student-teachers. 

• Number of students' strength in the schools. 

• Basic amenities at the school. 

• Attitude of the head of the school & staff. 

• Availability of the school. 

• Recognition / affiliation of school with the government. 

• Medium of instructions at the school. 

 

 

 



 

2. Describe the mechanism of giving feedback to the students and how it is 

used for performance improvement. 

 

After  assessing  the  student  teachers  thrice,  they  are  given immediate feedback 

regarding  their  performance  with  suggestion  for  improvement  by  the  teacher 

educators from other schools. The feedback mechanism is of the open type. A format is 

being used to assess the overall performance of the student teachers. 

 

3. How does the institution ensure that the student teachers are updated on the 

policy directions and educational needs of the schools? 

 

Student  teachers  know  the  policy  laid  down  by  the  government  and  

education department.  They are also shown how such policies regarding curriculum, 

assessment and evaluation are implemented. 

 

4. How do the students and faculty keep pace with the recent developments in the 

school subjects and teaching methodologies? 

 

 They attend seminars and workshops on recent development in technology and 

methodology. Access to internet equipments the faculty with recent methods and 

technique. Seminars and workshop are frequently conducted with eminent resource 

person in the institution. The facility pass on the information they gather from 

different sources to the student teachers during tutorial systems. 

 

 

 

 

 

 

 



 

 

5. What are the major initiatives of the institution for ensuring personal and 

professional/career development of the teaching staff of the institution (training, 

organizing and sponsoring professional development activities, promotional 

policies, etc) 

 

Institution arranges staff development programmes. The college arranges 

orientation programme for teachers.  Teachers are permitted to attend and organize 

seminar, symposia inside and outside the college.  Teachers are also  encouraged  to  

attend  the   refreshment  programme  organized  by  the Academic Staff Council. 

 

6. Does the institution have any mechanism to reward and motivate staff members 

of good performance? If yes, give details 

 

Yes. The institution gives reward to motivate staff members who produce 

100% results in each of the theory papers. 

 

o Cash award is given during the College day celebration to the teaching 

staff who produce 100% results in the theory papers handled by them, 

every year. 

o Appreciates the teacher educators who presented papers in National, 

International level seminars and conferences, by announcing their specific 

achievement during public meetings. 

 

 

 

 

 

 



 

2.5  Evaluation Process and  Reforms 

 

1. How the barriers to student learning are identified, communicated and 

addressed? (Conducive environment, infra structure, access to technology, 

teacher quality, etc.) 

 

A feedback mechanism is adopted by the teacher educators to identify, 

communicate and address barriers related to conducive environment, infrastructure, 

and access to technology and teacher quality. Student teachers write their opinion 

frankly about their difficulties inside the campus. If the case is found genuine, the 

principal takes immediate measures to overcome the difficulties.   Some students 

openly express their difficulties to the Principal/ Teachers through their student 

representatives. 

 

2. Provide details of various assessment/evaluation process (internal 

assessment, mid- term assessment, term evaluations, external evaluation) used 

for assessing student learning? 

 

Various assessment details are as follows: 

 

    Weekly test 

 

    Five terminal examinations after completing two units each 

 

    Three Model examination 

 

    Final Theory exam 

 

    Practical examination 

 



 

3. How are the assessment/evaluation outcomes communicated and used in 

improving the performance of the students and curriculum transaction? 

 

The evaluation results are made known to the students within a week along 

with the remarks of the teachers. The marks are informed to the parents through 

letters. If students‟ performances are not up to the expected level, parents are asked 

to come to the college and the reason for their poor performance is evaluated. 

Students are made to repeat the exams. The student is also made to write an 

additional test paper and the marks are compared with the previous one. 

 

4. How is ICT used in assessment and evaluation processes? 

 

ICT is used in different levels of assessment and evaluation. 

 

o The teachers evaluate the answer sheets according to the time schedule set 

by the principal. After the evaluation, the marks are tabulated and made 

into digital data by the faculty. ICT at this level comes in handy for 

comparison and evaluation of students‟ progress during the course work. 

The same data is also used for long –term evaluation of the curricular 

programme, evaluation of the faculty performance and also for planning 

long- term strategies of the instituition. 

 

o After the preparation of digital data, the progress reports are sent to the 

parents by post. 

 

o Preparation of charts and graphs using ICT makes an assessment of the 

teachers and the students more objective and transparent. 

 

o The university practical marks are prepared with the help of the computer. 

 



 

2.6 Best Practices in Teaching –Learning and Evaluation Process: 

 

 

1. Detail on any significant innovations in teaching/learning/evaluation introduced 

by the institution? 

 

o Organizing debate and group discussion in class and at the college level. 

 

o Organizing Quiz programme and distributing prizes to the best performers. 

 

o Organizing symposium on current trends and topics. 

 

o Study circle for weak students along with advanced learners. 

 

o Three hours per week are allotted for library study. 

 

o Internet facility is open to all students for curricular enrichment. 

 

o Creating opportunity for students to take part in subject related 

competitions that is organized in the college and in other colleges. 

 

o Priority is given to learner-centered teaching methods based on the 

analysis of learner- centered problems. 

 

o All the programmes conducted in the college for the students are being  

evaluated. Morning assembly programme is being evaluated daily by the 

principal and other staff members. 

 

 

 



 

2. How does the institution reflect on the best practice in the delivery of 

instruction, including use of technology? 

 

The  institution  provides  all  support  to  the  staff  members  for  

adopting  innovative teaching and learning practices. The use of technology in 

teaching-learning is also highly encouraged by the institution and necessary impetus 

has been brought in for augmenting the innovative techniques in teaching. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

CRITERION III: RESEARCH CONSULTANCY AND EXTENSION 

 

 

3.1    Promotion of Research 

 

1. How does the institution motivate its teachers to take up research in education? 

 

o The institution motivates its teachers to take up research in education. 

Study leave is sanctioned by the management to such teachers. 

o Teachers are provided with seed money Teachers are also helped in   

    Research, by providing assistance for the following: 

 

o Resource materials such as computers and stationary. 

 

o Internet 

 

o Library 

 

o Helping teachers to find Research guide and assistance in identifying 

 

o Reduction in workload by adjusting the teaching schedule. Adjustments are  

    made to compensate for one‟s absence by the following means: 

 

o Other staff members in the same college engage those classes. 

 

 

 

 

 

 



 

 

2. What are the thrust areas of research prioritized by the institution? 

 

The thrust areas of research prioritized by the institution for faculty members are: 

 

o Research in Education 

 

o Research in subjects concerned 

 

The thrust areas of research prioritized by the institution for student teachers are: 

 

o Action Research 

 

o Case study 

 

3. Does the institution encourage Action Research? If yes give details on some 

of the major outcomes and the impact. 

 

Yes, the institution encourages Action Research. 

          

Outcome: 

 

o Student-teachers understand the need and the manner to conduct Action 

Research in the future. 

Impact: 

 

o Student teachers conduct Action Research in the neighboring schools 

during their teaching practice time. Action Research is conducted on 

weak/ truant students and their problems are identified and solved by the 

student teachers. 



 

4. Give details of the conference/seminar/workshop attended and/organised by the 

faculty members in last five years. 

 

Details of the conference/seminar/workshop attended by the faculty members 

in last five years. 

  

Detail

s 

No. of 

teachers 

 

attende

d 

No. of teachers 

present 

 

Paper

s 

Regional seminar 3 3 

State level seminar 5 5 

National level 

seminar 

7 6 

International level 

 

Seminar 

  

Workshop   

 

 

List of Seminars Conducted 

 

 

 

S.NO YEAR TITLES 

1 2009-

2010 

SOCIAL WORK RESPONSIBILITIES OF 

TEACHERS 

2 2010-

2011 

TEACHING THROUGH MULTIPLE 

INTELLIGENCE 

3 2011-

2012 

STATE LEVEL SEMINAR 

TRENDS IN TEACHING AND 

LEARNING 

4 2011-

2012 

INTERNATIONAL SEMINAR 

SCHOOL PSYCHOLOGY 



 

  3.2 Research and Publication Output 

 

 

 

1. Give details of instructional and other materials developed including teaching  

    aids and / or used by the institution for enhancing the quality of teaching during last  

    three years. 

 

o Instructional and other materials developed including teaching aids and / 

or used by the institution for enhancing the quality of teaching during last 

three years are ; 

o Over Head Projector(OHP) 

 

o Liquid Crystal Display (LCD) Projector 

 

o Internet facilities with well - Equipped Computer Lab 

 

o Well - Equipped library facilities 

 

o Well - Equipped and beautiful Auditorium with a seating capacity of 150. 

 

o Charts and Maps related to optional subjects 

 

o Experimental apparatus and chemicals related toPhysical Science 

 

o Experimental apparatus and specimens related to Biological Science 

 

 

 

 



 

o Working models and static models of all subjects 

 

o Geometrical instruments 

 

o  Photos of mathematicians/scientists/ freedom fighters/social reformers 

and literary figures. 

 

2. Give  details  on  facilities  available  with  the  institution  for  developing   

    instructional materials? 

 

Details of facilities available with the institution for developing instructional 

materials are: 

 

o Library 

 

o Psychology laboratory 

 

o Science laboratory (Physics and Biology) 

 

o PowerPoint 

 

o Computer lab with Internet facilities 

 

o Exposure programmes and expertise of experts 

 

 

 

 

 

 



 

3. Did the institution develop any ICT/technology related instructional materials  

   during last five years? Give details. 

 

Yes, the institution has developed ICT/technology related instructional materials. 

 

Details of ICT 

 

o Internet 

 

o LCD, CDs, Power/Point presentation, and CDs related to teaching  

  of English Grammar. 

 

4.   Give details on various training programme and/or workshops on material    

      development (both instructional and other material) (venue, date, resource   

      person) 

 

a.   Workshop  Organised by the institution 

 

o Preparation of Improvised materials 

 

o Preparation of socially useful products workshop 

 

o Life skill training 

 

o Designing objectives for camp 

 

 

 

 

 



 

b.   Training programme orgainsed by the institution 

 

o Training on teaching models (our teacher educators) 

 

o Training programme for Active Learning Methodology(ALM) 

 

o Training programme for strategic planning  

 

o Training programme for Microteaching  

 

o Training for Yoga  

 

c.   Workshop attended by the staff 

 

o Action Research 

 

o Writing of Research report 

 

 

5. List the journals in which the faculty members have published papers in the 

last five years. 

  

Nil 

 

 

6.   Give details of the awards, honors and patents received by the faculty members in 

last five years. 

     

 Nil 

 



 

7. Give details of the Minor / Major research projects completed by staff members of 

the institution in last five years. 

 

 

Name of the staff 

members 

No. of Project 

 Mr.N.Kumar 1 

Mr. K.Vijayakumar 1 

Mr.A.Veerasamy 1 

 

 

3.3 Consultancy 

 

 

1. Did the institution provide consultancy services in last five years? If yes 

give details. 

 

Yes 

 

o The  faculty  members  are  arranging  consultancy  facilities  according  to  

the  needful situations, especially for the weaker students in academic 

levels. And also giving guidance for the Higher Education and Career 

guidance. 

 

o Special attention and consultation are given to physically challenged students. 

Harmony consultancies offered in peripheral activities are: 

 

1.   Consultancy for service matters 

 

2.   Media consultancy 

 



3.   Consultancy for setting up labs 

 

Professional consultancy offered are the following: 

 

o Research consultancy 

 

o Internal marks consultancy 

 

 

2. Are faculty / staff members of the institute competent to undertake 

consultancy? If yes list the areas of competency of staff members and the steps 

initiated by the institution to publicise the available expertise. 

 

Yes. 

 

Areas of competency of staff members 

 

o Career Guidance  –  Mr.R.Kannan 

o youth red cross club _ Mr.K.Vijayakumar 

o Science Club   – Mr.N.Kumar 

o Red Ribbon Club  –  Mr.A.Veerasamy 

 

3. How much revenue has generated through consultancy in the last five years? 

How is the revenue generated, shared among the concerned staff members and 

the institution? 

 

o Consultancy  offered  has  been  connected  with  social  service  and  

community development only and not for revenue generation as yet. 

However efforts are underway for extending consultancy for revenue 

generation. 

 



4. How does the institution use the revenue generated through consultancy? 

 

 Specific   projects   are   being   drawn   for   the   enhancement   of   

community development. The projects envisage a two-fold advantage for the 

families in the neighboring villages. It helps to increase the resources through 

candle and soap making. Further, the community will be able to give up its 

dependence on the open market for the above products and be self reliant. 

 

 

3.4 Extension Activities 

 

1. How has the local community benefited from the institution? (Contribution 

of the institution through various extension activities, outreach programmes, 

partnering with NGO’s and GO’s) 

 

o Local community benefited substantially from the institution through 

the various extension activities are: 

 

Outreach programmes 

 

o Helping slow learners of neighboring schools 

 

o Providing Dictionaries to the poor school children  of neighboring  

     village 

 

o Training school children to use dictionaries 

 

o Planting coconut trees in the premises of houses of   neighboring village 

 

 

 



 

o Promoting health and hygiene awareness among  neighboring village  

     people 

 

o Visiting special schools and giving help 

 

o Cleaning of village roads 

 

o Awareness programme relating to sustainable development 

 

2. How has the institution benefited from the community? (Community 

participation in institutional development, institution-community networking, 

institution-school networking, etc.) 

 

The institution has benefited from the community by 

 

o Teaching practice for the teacher students are done in the neighbouring   

     schools. 

 

o Demonstration classes are done by experts available in the neighbouring  

    schools.  

 

The  institution  has  benefited  from  the  community  by  participation   

in  institutional development . 

 

o Institution-community networking 

 

o Assistance from Panchayat president, councilors, etc. 

 

o Assistance from Parent Teachers Association 

 



Networking with teachers of neighboring schools 

 

o Demonstration classes 

 

o Guiding student teachers 

 

o Networking with children of neighboring schools 

 

o Networking with parents of neighboring schools 

 

 

3. What are the future plans and major activities the institution would like to 

take up for providing community orientation to students? 

 

o Additional intake of 100 students 

 

o Additional courses including PG Programme/s 

 

o Massive  programme  for  public  awareness  on  environmental  

issues,  family budgeting, hygiene and health care etc. 

 

o Programme for educating the village community on self reliance. 

 

o Programme for popularizing the slogan “clean and green environment”. 

 

 

 

 

 

 

 



 

 

4. Is there any project completed by the institution relating to the community 

development in the last five years? If yes give details. 

 

Yes. 

 

The institution has completed projects relating to the community development in 

the last five years. They are: 

 

o Health and hygiene awareness 

o AIDS awareness 

o Medical camp 

o Environment awareness 

o Eye check up 

o Blood group analysis 

o Helping slow learners of neighboring school 

o Providing dictionaries for poor children 

o Training school children to use dictionaries 

 

5. How does the institution develop social and citizenship values and skills 

among its students? 

 

The  institution  develops  social  and  citizenship  values  and  skills  among  its  

students through the following programmes 

 

o Citizenship camp 

o Science Club 

o Red Ribbon Club 

 

 



 

o Seminars 

o Symposium 

o Debates 

o Panel Discussion 

o Talents Day 

o Celebration of National festivals 

o Celebration  of  important  days  such  as  Teachers  Day,Childrens   

     Day,  National Education Day and Womens  Day 

o Field trips and study tours 

 

3.5 Collaborations 

 

1. Name the national level organizations, if any, with which the institution has 

established linkages in the last five years. Detail the benefits resulted out of such 

linkages. 

 

National level organization and the linkages established by the institution  

 

 

2. Name the international organizations with which the institution has established any 

linkage in the last five years. Detail the benefits resulted out of such linkages.  

 

Nil 

 

 

 

 

 

 

 



 

3. How did the linkages if any contribute the following? 

 

Curriculum Development 

 

o The  Principal  and  faculty  members  attend  seminars,  courses  and  

other  meetings organized by UGC, University and other related 

organizations. It is very helpful in acquiring current information and 

instructions with regard to the syllabus and curriculum. 

Teaching 

 

o The faculty members visit nearby colleges for observing the arrangements 

of teaching learning process for sharing their ideas and opinions with 

regard to teaching learning and developments in the field. 

Training 

 

o During the Bridge Course Yoga classes and SUPW classes, spoken 

English classes are provided to the student teachers. 

 

Practice Teaching 

 

o Keeping linkages with the nearby 24 schools. The student teachers are 

sent to these schools for their practice teaching. 

 

Research 

 

o Research  programmes  are  encouraged  by  the  institution  for  students  

and  faculty members. 

 

 

 



 

Consultancy 

 

o Classes by experts are arranged for the faculty members as well as  

    student teachers. 

 

Doctors, professors, subject experts and social activist‟s are invited for 

the consultancy services. 

Student placement 

 

o A  campus  interview  was  conducted  in  the  year  2009-10. Twenty five  

students attended this interview.  Few of them were selected for the job. 

 

 

4. What  are  the  linkages  of  the  institution  with  the  school  sector?  (Institute-

school- community networking) 

 

The institution has effective linkages with the school sector to assist and 

develop the following activities: 

 

 Practice teaching of Student teachers. 

 Placement of the Student teachers. 

 Consultancy Services. 

 Functions 

 Games & sports etc,. 

 

 

 

 

 

 



 

 

5. Are  the  faculty  actively  engaged  in  schools  and  with  teachers  and  other  

school personnel to design, evaluate and deliver practice teaching. If yes give 

details. 

 

Yes. 

 

The  faculty  are  actively  engaged  in  schools  and  with  teachers  and  other  

school personnel to design, evaluate and deliver practice teaching in the 

following way : 

 

o College faculty organized demonstration classes for students from different  

     schools. 

 

o Other school teachers organized demonstration classes for our teacher trainees. 

 

o Practice teaching was done in different schools for our students. 

 

o Macro teaching classes by the faculty of our institution 

 

o Evaluation of  the practice teaching of student teachers in the schools 

 

 

 

 

 

 

 

 

 



 

6. How does the faculty collaborate with the school and other  college or 

University faculty? 

 

  The faculty collaborates with the school and other college or University faculty by 

 

o Helping slow learners in certain units of study o Helping poor students in certain  

    units of study o Training for using Dictionary 

 

o Inviting faculty from other  colleges 

 

o Inviting Vice Chancellor, Registrar and Controller of Examination to the 

college as guests for the college day, convocation day and other functions. 

 

3.6 Best Practices in Research, consultancy and Extension 

 

1. What  are  the  major  measures  adopted  by  the  institution  to  enhance  the   

Quality research, Consultancy and extension activities during the last five  

 years? 

 

The  major  measures  adopted  by  the  institution  to  enhance  the  Quality  

research, Consultancy and extension activities during the last five years are : 

 

o Faculty  and  students  are  encouraged  to  participate  in  seminars,  

conferences  and workshops. 

o Presentation  of  papers  in    seminars,  conferences  and  workshops  by  

the  faculty members and student teachers is encouraged. 

 

 

 



o Provision of registration money for paper presentation by the staff for  

    first two years 

 

o Provision of library and internet facilities  for reference 

 

o Health and hygiene awareness 

 

o A I DS awareness 

 

o  Medical camp 

 

o  Environment awareness 

 

o Eye check  up 

 

o Blood grouping 

 

o Helping slow learners of neighboring school 

 

o Providing dictionaries for poor children 

 

o Training school children to use dictionaries 

 

o Programme for necessary training in the making of soaps, detergents, 

candles, and pain-balms etc. 

 

 

 

 

 

 



 

2. What are the significant innovations / good practices in Research, consultancy and 

Extension activities of the institution? 

 

The institution has been involving in significant innovations / good practices 

in Research,  consultancy and Extension activities as listed below: 

 

Community orientation activities 

 

o  Promoting health and hygiene awareness among the neighboring village people. 

 

o In view of the growing need for the promotion of gender justice, the 

institution has begun  an  awareness  programme  for  the  purpose. This  

has  particularly  been  on account of the fact that the vast majority of the 

students are women. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



CRITERION IV: INFRASTRUCTURE AND LEARNING RESOURCES 

 

 

4.1 Physical Facilities 

 

 

1. Does the institution have the physical  infrastructure as per NCTE norms? 

If yes, specify the facilities and the amount invested for developing the 

infrastructure. Enclose the master plan of the building. 

 

Yes. The management with missionary zeal has invested more than one 

crore rupees for developing the infrastructure in the lush green surroundings. This 

Institution is a pioneering one in teacher education. It has a lofty building of its own 

with all facilities. 

 

Sl. 

N

o 

Items Nos 

1. Class Room 7 

2. Administrative Main Office 1 

3. Principals Room 1 

4. Correspondent‟s Room 1 

5. Assistant Professors Room 2 

6.  

Library 

 

1 7. Computer Lab 1 

8. Auditorium 1 

9. Multipurpose Room 1 

10 Arts and Sports Room 1 

 

 

 



 

2. How does the institution plan to meet the need for augmenting the infrastructure 

to keep pace with the academic growth? 

 

The institution has allocated development fund to augment the infrastructure. 

The areas for development have been delineated for academic year 2012-2013    This 

includes: 

 

 Lab 

 Library 

 Herbal Garden 

 Play Ground  

 

If additional batches are sanctioned, the existing facilities can be improved 

without much financial burden since the Institution has already taken into account 

the prospects of expansion. Excess facilities such as lecture halls and rooms for labs 

are already available. The space foreseen is also sufficient for up gradation of any 

type, including increased application of technology. 

 

 

3. List  the  infrastructure  facilities  available  for  Co-curricular  activities  and   

   extra curricular 

 

The institution has made a squash court besides having open badminton 

court and basket ball ground. Indoor games like chess, caroms are also available with 

the institution for the students. 

 

 Auditorium for cultural activities. 

 Play Ground and courts for outdoor games. 

 

 



 Games Room for indoor games. 

 Yoga and meditation Hall. 

 Audio visual facilities. 

 

4. Give  details  on  the  physical  infrastructure  shared  with  other  programmes   

   of  the institution or other institutions of the parent society or University 

 

Annual community camp is conducted at the campus using the college 

facilities. 

 

 

5. Give details on the facilities available with the institution to ensure the    

   health and hygiene of the staff and students.(rest rooms for women, wash room  

    facilities for men and women, canteen, health center, etc.) 

 

 

SL. NO ITEM

S 

NOS 

1. Rest room for women 1 

2. Wash room for Women 1 

3. Wash room for men 1 

4. Health center 1 

 

 

6. Is there any Hostel facility for students? If Yes, give details on capacity, no of  

   rooms, Occupancy details, recreational facilities including sports and games,    

    health and hygiene facilities, etc. 

 

           No. Hostel facilities not available 

 

 

 

 



 

4.2 Maintenance of Infrastructure 

 

1.   What is the budget allocation and utilization in the last five years for the 

maintenance of the Following? Give justification for the allocation and unspent 

balance if any. 

 Building 

 Laboratories 

 Furniture 

 Equipments 

 Computers 

 Infrastructure: Allocation, utilization, Balance. 

 Land 

 Building 

 Furniture 

 Equipments 

 

Budget is allocated in the beginning of the year optimally for all above items 

and spends fully. Supplementary budget provisions are made during the year if 

necessary/required. The Budget, Income – Expenditure statement of College is 

enclosed.  

 

2.  How does the institution plan and ensure that the available infrastructure is 

optimally utilized? 

 

Annual planning for maximum utilization of facilities. 

 

Primarily the college infrastructure facilities are utilized to the optimum 

level by 

 

 



o The Regular students 

 

o Alumni 

 

o PTA 

 

o Symposium, Seminar, Workshop 

 

o Association meeting 

 

o Celebration of Festivals 

 

o Blood grouping and Diabetic-diagnosis 

 

3. How  does  the  institution  consider  the  environmental  issues  associated  

with  the infrastructure? 

 

o The campus is rich in greenery and rural scenic beauty, Flowering 

plants, fruit trees like coconuts, Guava andMango trees are planted. 

It is declared a green campus. 

o Eco-club engages in planting trees and maintaining eco-friendly 

campus without damaging the natural scenic beauty. 

o Proper disposal of waste 

 

o Regular cleaning is done by attendants 

 

o Environmental  Protection  through  awareness  classes  for  staff,  

students  and villagers. 

 

 

 



 

4.3. Library as a Learning Resource 

 

 

1. Does the institution have a qualified librarian and sufficient technical staff to  

support the Library?  (Materials collection and media/computer services) 

 

Yes. The college has well qualified and efficient librarian and one assistant to 

help out both of them. One computer with printer has been provided to the library for 

technical support 

 

Material collections 

 

o Books, Magazines, Journals, News papers in two languages (English  and  

   Tamil), CDs and internet. 

 

2.What are the library resources available to the staff and students? (Number  

   of books-volumes and titles, journals-national and international, magazines,  

  audio  visual teaching-learning resources, , software, internet access, etc.) 

 

S.No Detail

s 

Total Number 

1 Books 649

5 2 Volumes 5 

3 Titles 220

0 4 Journals                  

17             5 Magazines 22 

6 Audio-visual teaching Aid 25 

7 CD 20 

 

 

 

 



 

3. Does the institution have in place, a mechanism to systematically review the 

various library Resources for adequate access, relevance, etc. and to make 

acquisition decisions. If yes, give details including the composition and 

functioning of library committee. 

 

Yes. Library committee comprises of principal, librarian, technical staff, and 

teacher representatives. 

 

 Functions 

 

o Library committee meets once in a month 

 

o Policy and Regulations to update the library facilities 

 

o Plan for updating and improving collaboration with other institutions. 

 

 

4. Is your library computerized? If yes, give details. 

 

Yes, our library is computerized. 

 

o The librarian has digitized student‟s data, books, journals, magazines 

names, vouchers and  everything are made up  to  date with the 

computers.  Internet  facility is  also available in the library. 

 

 

 

 

 

 



 

5. Does the institution library have computer, Internet and Reprographic 

facilities? If yes, give details on the access to the staff and students and the 

frequency of use. 

 

   Yes , The library has the following facilities: 

 

o Computer with internet facility 

 

o Reprographic facilities 

 

o Audio and Video Cassettes, CDs 

 

o Library info Library system software is used for library administration 

 

6. Does  the  institution  make use  of  Inflibnet/Delnet/IUC  facilities?  If  yes.   

    Give details. 

 

Yes. Our Institution use inflibnet in the automated Library. 

 

 

7. Give details on the working days of the library? (Days the library is open in 

an academic year, Hours the library remains open per day etc.) 

 

o Working days of the library :180days 

 

o The library works during working sessions of the day and during two extra 

hours one each before and after college working time. 

 

o Students use the services during free time and also on holidays. 

 



 

8. How do the staff and students come to know of the new arrivals? 

 

o New books are displayed in the library 

 

o List of new books is exhibited on the Notice Board. 

 

o Circular to staff and students 

 

 

9. Does the institution’s library have a book bank? If yes, how is the book bank  

   facility  utilized by the students? 

 

Yes, 

 

o The  library  encourages  students  to  donate  used  books  for  the  

benefit  of  the unprivileged students. 

o Teachers bear subscription price of few journals, on their own respective 

department libraries. 

 

10. What are the special facilities offered by the library to the visually and  

     physically challenged Persons? 

 

o Audio cassettes are used for visually impaired students. 

 

o Physically challenged students were provided with books as per their 

requirements by the librarian. 

 

 

 

 



 

4.4 ICT as learning Resources 

 

1. Give details of ICT facilities available in the institutions (Computer lab, 

hardware, software, Internet connectivity, access, audio visual, other media and 

materials) and how the Institutions ensure the optimum use of the facility. 

 

Details of ICT: 

 

Computer Lab 

 

    35 

Configuration Intel ®Core RM 2 Duo CPU2.2 Ghz 

 

Intel original Mother Board 

 

512 MB RAM 

 

80 GB HDD 

 

LG DVD Drive, 17”LCD Monitor 

 

Multimedia Keyboard and mouse 

Software System Software : Windows XP 

 

Application Software : M.S. Office, 

Photoshop, Page maker, LCD 

 

Projector 

1 

OHP 1 

 

 

 

 

 

 

 

 



2. Is there a provision in the curriculum for imparting computer skills to all 

students? If yes give details on the major skills included. 

 

Yes. 

 

o As per the curriculum the college designs special time table to give 

opportunities to all the students to operate computer and make power 

point presentation. 

o Programmes  offered  to  students  are  M.S  OFFICE  (M.S  word,  M.S  

Excel,  M.S PowerPoint, and Internet) 

 

3. How and to what extent does the institution incorporate and make use of 

the new technologies/ICT in curriculum transactional processes? 

 

ICT is used for lesson plan preparation, year plan, unit plan, preparation of 

teaching aids etc. 

o Reference note for staff and students 

 

o Power  Point  is  used  for  preparing  notes  and  presenting  papers  for  

seminars, workshops, debates and common programmes. 

The Over Head Projector provide an easy and low-cost interactive 

environment for educators. Teaching materials can be pre-printed on 

OHP sheets 

o LCD is used for general classes, special awareness classes and conducting 

various programmes of different subjects. 

o CDs are used for the physically challenged ones and preparing notes for 

different programmes. 

 

 

 

 



 

4. What are major areas and initiatives for which student teachers use/adopt 

technology in practice teaching? (Developing lesson plans, classroom transactions, 

evaluation, preparation of teaching aids) 

 

o Using computer lab the student teachers develop lesson plans, evaluate 

teachers and programmes and prepare teaching aids. 

 

4.5 Other Facilities 

 

1. How is the instructional infrastructure optimally used? Does the 

institution share its facilities with others for e.g. serve as information 

technology resource in education to the institution (beyond the 

program),to other institutions and to the community. 

 

Parents are taught how to use computer. Alumni association also uses this 

facility. 

 

o The college has conducted community camp using the facilities in the 

institution. 

 

o Gave awareness to the parents about hygiene, diseases, diet etc. 

 

o Helping slow learners of the neighboring school 

 

o Providing dictionaries for poor and needy   students and training them to 

use the dictionary 

o Conducting co-curricular and extracurricular activities. 

 

 

 



 

2. What are the various audio-visual facilities/materials (CDs, audio and 

video cassettes and other materials related to the program) available 

with the institution? How are the students teachers encouraged to 

optimally use them for learning including practice teaching? 

 

o Teaching the students to make use of the audio-visual facilities 

 

o Taking classes using LCD Projectors. 

 

o Presenting papers in seminars using OHP and LCD Projectors. 

 

3.   What are the various general and methods laboratories available with 

the institution? 

 

How  does  the  institution  enhance  the  facilities  and  ensure  

maintenance  of  the equipment and other facilities? 

 

o Micro  teaching  Lab  and  computer  lab  are  used  by  all  the  students.  

Theory and 

 

practicals  are  conducted  in  Psychology lab.  Language  lab  is  used  

for  enhancing communication skills. Physical Science and Biology 

students use the labs respectively for enhancing their knowledge of their 

subjects. 

 

3. Give  Details  on  the  facilities  like  multipurpose  hall,  workshop,  

music  and  sports, transports etc. available with the institution. 

 

 

      Details 



 

o Multipurpose hall is mainly used for Assembly related programme as well 

as for general classes. The hall is equipped with state of the art furniture. 

Public address system is also available. College level debates, workshop, 

SUPW and general music practices are held in this hall. 

       

 

 

Sl.No 

 

Detail

s 

 

Nos.  

1 

 

Multipurpose Hall 

 

1  

2 

 

Music Room 

 

1  

3 

 

Sports Room 

 

1  

 

 

 

5.   Are the classrooms equipped for the use of latest technologies for 

teaching? If yes, give 

 

details. If no, indicate the institution’s future plans to modernize the 

classrooms. 

 

Yes 

 

o Green board 

o Dust free chalk 

o Oval shaped class rooms with seating arrangement. 

o Raised podium for teachers to stand and teach. 

o OHP 

o LCD



4.6 Best Practices in Infrastructure and Learning 

Resources 

 

 

1. How does the faculty seek to model and reflect on the best practice in 

the diversity of instruction, including the use of technology? 

 

Optimum use of technology lab for teachers and students. 

 

o LCD 

 

o OHP 

 

o Green board 

 

o Dust free chalk 

 

o Power Amplifier 

 

2. List  innovative  practices  related  to  the  use  of  ICT,  with  

contributed  to  quality enhancement. 

 

o Multimedia Package 

 

o Interactive CD 

 

o Animation CD 

 

o Internet connections for all computers 

 

 



3. What innovations/best practices in infrastructure and learning resources 

are in vogue or adopted/adapted by the institution? 

 

o The structure of our class room is just like conference hall 

 

o It helps the teachers and students to interact, face to face. 

 

o Each staff has his/her own cabin with cupboard. 

 

o Using ICT for teaching. 

 

o Participation in group discussions and seminars 

 

o Well - equipped laborateries 

 

o Audio-visual aids for teaching and learning 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

CRITERION V: STUDENT SUPPORT AND PROGRESSION 

 

 

5.1  Student Progression 

 

 

1. How does the institution assess the students’ preparedness for the 

programme and ensure that the receive appropriate academic and 

professional advise through the commencement of their professional 

education programme (students pre-requisite knowledge and skill to 

advance) to completion? 

 

o Through interview 

 

o Orientation programme about the course by principal, bursar, 

superintendent, and optional teachers 

o Bridge course 

 

 

2. How does the institution ensure that the campus environment 

promotes motivation, satisfaction, development and performance 

improvement of the students? 

 

The college concentrates on the following areas: 

 

o First class infrastructure 

 

o An eco friendly serene campus conducive to teaching and learning 

 



o Well experienced and qualified faculty 

 

o 3 5  computers with  24 hour internet facility 

 

o Spoken English classes by native speakers and experts 

 

o Student - centered teaching 

 

o Vocational Education programmes 

 

o Good Library 

 

o Opportunities to prove their talents. 

 

o SUPW classes 

 

o Celebrating Festivals  and National Days 

 

3. Give gender-wise drop-out rate after admission in the last five years 

and list possible reasons for the drop out. Describe (if any ) the 

mechanism adopted by the institution for controlling the drop out ? 

 

Programmes Year 1 Year 2 Year 3 

D.Ed. Nil Nil Nil 

B.Ed. Nil Nil 1 

M.Ed. (Full Time) Nil Nil Nil 

M.Ed. (Part Time) Nil Nil Nil 

 

 

 



 

 

4.  What additional services are provided to students for enabling them to 

compete for the jobs  and  progress  to  higher  education?  How  many  

students  appeared/qualified  in SLET, NET, Central/State services 

through competitive examination in the last two years? 

 

o The  college  is  constantly  motivating  students  to  take  up  the  

UPSC/TNPSC Examinations for employment. 

o A Career Guidance and a Counseling Club are established in order to help 

and direct interested  students  to  take  up  these  examinations.  To  

develop  their  General knowledge, we conduct news reading 

programme every day during the assembly time. 

 

o To develop their language skill, students are asked to write any five new 

words in 

 

English along with their meanings and usage every day. 

 

o Conducting Spoken English Classes every year by native speakers/Experts 

 

5.   What percentage of students on an average go for further 

studies/choose teaching as a career? Give details for the last three years? 

 

Yea

r 

Students go for 

further 

 

Studie

s 

students choose 

teaching as 

 

a 

career 

2009-2010 45% 22% 

2010-2011 32% 25% 

2011-2012 24% 51% 

 

 

 



 

 

14. Does the institution provide training and access to library and other 

education related electronic information, audio/video resources, 

computer hardware and software related and other resources available 

to the student teachers after graduating from the institution? If yes give 

details on the same. 

 

        Yes 

 

o The institution provides access to library and internet to the student 

teachers after graduating from the institution. 

o Our student teachers and former students use these facilities for NET and 

SLET and other competitive exams 

 

 

 

12. Does the institution provide placement services? If yes, give details on 

the services provided for the last two years and the number of students 

who have benefited. 

 

Yes 

 

o The  placement  cell  provides  information  about  higher  education,  

competitive examinations and employment opportunities. 

o Maintains biodata of outgoing students 

 

o Arranging campus interviews by various reputed institutions all over 

Tamil Nadu. 

 

Many students participated in it. few students were 



selected. 

 

o Prepare students towards employment through skill development training. 

 

o Encourage to use college facilities like library and internet. 

 

 

 

 

 

 

13. What are the difficulties (if any) faced by placement cell? How does 

the institution overcome these difficulties? 

 

o Inability to speak English to get job in matriculation schools. 

 

To overcome this difficulty the institution takes the following steps: 

 

o Develop their proficiency in English by arranging Spoken English 

classes by native speakers and other specialists. 

o Also the students were asked to write five new words in English along 

with their meanings and usage on every day for building/developing the 

vocabulary. 

 

14. Does the institution have arrangement with practice teaching schools for 

placement of the student teachers? 

 

    Yes 

 

o The institution maintains its link with 20 practice teaching schools. 

 



o The schools prefer our students because of their skill and good conduct 

 

15. What are the resources (financial, human and ICT) provided by the 

institution to the placement cell? 

 

o Financial support (Subscription to newspapers, Provide computer and 

internet facility) 

 

o Personal  support  and  Reprographic  Support  for  preparation  and  

maintenance  of biodata . 

 

5.2  Student Support 

 

1. How are the curricular (teaching-learning process), co-curricular and 

Extracurricular programmes planned, (developing academic calendar 

communication across the institution, feedback) evaluated and revised to 

achieve the objectives and effective implementation of the curriculum? 

 

o The  curricular,  co-curricular  and  extracurricular  programmes  are  

planned  by  the academic council. 

o The academic calendar consists of time table, day-order, holidays, and 

celebrations. 

 

o The college has Action Plan and Year-Plan 

 

o Forms for evaluating curricular, co-curricular and extracurricular 

programmes are given to students and staff. Based on their evaluation, the 

various activities are revised to achieve the objectives and effective 

implementation of the curriculum. 

 

 



2. How is the curricular planning done differently for physically challenged 

students? 

 

 

o Providing special support and attention by preparing CDs for visually 

challenged students and arranging classes at the ground floor. 

o Arranging special lectures 

 

o Utilizing  Government  provisions  such  as  providing  the  blind  and  

disabled  with scribes,extra allowance of time for examination etc. 

o Scholarship for the disabled/Physically challenged as provided by the 

government are given. 

 

3. Does the institution have mentoring arrangements? If yes, how is it 

organized? 

 

 

     Yes 

 

o All the hundred student teachers are divided into eight groups of 13or 14, 

each under a faculty member who takes care of the academic and non-  

academic performance 

and see that they have positive development among them. 

 

 

 

4. What are the various provisions in the institution, which support 

and enhance the effectiveness of the faculty in teaching and mentoring 

of students? 

 

 



o Teachers who act as mentors keenly watch the academic progress of 

the students, offering guidance, counselling, remedial teaching and 

financial support. 

o A Three day seminar was conducted by our college as faculty improvement 

 

o Many faculty improvement classes are conducted by Resource Persons. 

 

 

5. Does the institution has its website? If yes, what is the information 

posted on the site and often is it updated? 

 

Yes. The information posted on the site are: 

 

o Write-up of the institution 

 

o Admission policy 

 

o Management 

 

o Subjects 

offered o Faculty 

and Staff o Photo 

gallery 

o Enquiry 

 

o Special programmes in the campus etc. 

 

 

6. Does the institution have a remedial programme for academically low 

achievers? If yes, give details. 

 



Yes 

 

 

o Providing  counselling  before  the  commencement  of  examination  by  

Teachers, Principal and Correspondent 

o Conducting special test papers for their enhanced performance. 

 

o Conducting special test papers for low achievers. 

 

o Remedial teaching for low achievers 

 

 

7.   What specific teaching strategies are adopted for teaching 

 

a)  Advanced learners 

 

o Seminars 

 

o Symposium 

 

o Group Discussion 

 o Panel Discussion. 

 o Workshop 

o Discussion of  minimum Five years University Question papers 

 

b)  Slow  Learning 

 

o Advised to concentrate on important university 

questions 

 

 



 

o Difficult areas will be re-taught. 

 

o Encourage group study and discussion. 

 

 

7. What are the various guidance and counselling services available to the 

students? Give details. 

 

The college is constantly offering guidance in the 

following fields. 

 

o Career Guidance by teachers 

 

o Personal Guidance by faculty 

 

o Social Guidance on social problems 

 

o Counselling to students on personal problems 

 

Counselling given to the students at the proper time, helps them to complete 

the course satisfactorily. The group tutor system provides opportunity to all 

teachers to participate in academic and personal counselling. 

 

9.   What is the grievance redressal mechanism adopted by the institution for 

students? What are the major grievances redressed in last two years? 

 

 

The college has a suggestion box for collecting feedback from students and 

collect self appraisal form from faculties. 

 



On  the  basis  of  feedback  obtained  from  the  students  and  the  teachers,  

our  college arranged public sessions for discussion on various problems and 

to arrive at practical solutions for the redressal of grievances. 

 

 

16. How is the progress of the candidates at different stages of programmes 

monitored and advised? 

 

The curricular progress of the candidates is assessed by 

conducting 

 

o Unit tests and Model examinations. 

 

o The co-curricular progress of the candidates is assessed by conducting 

Assembly Programme, Talents Day Programme, Competitions, club 

Activities, Debates, Quiz Progammes Celebrating festivals, Participation 

and Paper presentation on seminars conducted by our college and other 

colleges, participation in inter collegiate competitions and campfire 

Progammes. 

o The extracurricular progress of the candidates is assessed by Sports day 

competitions. 

 

o After evaluating their performance we give feed back for further 

improvement. 

 

 

17. How does the institution ensure the students’ competency to begin 

practice teaching (Pre-practice  preparation  details)  and  what  is  the  

follow-up  support  in  the  field (practice teaching) provided to the 

students during practice teaching in schools? 

 



o Provide  demonstration  classes  by  Resource  Persons,  Optional  

teachers  and  the teachers from Model schools. 

o Holding workshop on preparing of different Types of charts. 

 

o Giving micro teaching classes in five different skills for optional-I and 

 

o optional-II 

 

o Conducting  practice  teaching  classes  by  all  students  supervised  by  

the  optional teachers before they go to their school for teaching practice. 

Follow-up Support 

 

o All teachers observe their students three times during their practice 

teaching. 

 

o Immediate feedback is given to students and helps them to improve 

their teaching skill. 

o The faculty functioning as guide- teachers also extends them the 

maximum possible support. 

 

5.3 Student Activities 

 

 

1.   Does the institution have an Alumni 

Association? If yes, i.   List the current office 

bearers 

ii.   Give the year of the last election 

 

iii.   List Alumni Association activities of last two years. 

 

iv.   Give details of the top ten alumni occupying prominent position. 



 

v.   Give details on the contribution of alumni to the growth and 

development of the institution. 

 

Yes, our institution has an Alumni Association. 

 

(i) Current office bearers: 

 

President                     :          Mr.K.Vijayakumar 

 

Vice President            :           M r . N . K u m a r  

 Secretary                    :          Mr.A.Veerasamy 

(ii)  Year of the last election:            2011 

  

 

(iii) List Alumni Association activities of last two years: 

 

o Alumni Association was started last year (2011). 

 

o Annual get together is very important. They are arranging programmes 

with the help of the principal, faculty members and management. 

o Office bearers send invitation to all members for the general body . With 

the help of college authorities they post the invitation letters. 

o They share their experiences about the total programme of the college, 

teaching and non-teaching staff. This  is very important for the betterment 

of the college. 

o Two of them recorded the address by the alumni and present activities of 

the colleges in which they study. 

o During the meeting they select new president and secretary for the next 

year. 

 



o They take decisions and plan for the next meeting. 

 

o Provide refreshments for all. One register is kept to get the signature and 

details of the members. 

 

(iv) Details of the top ten alumni occupying prominent position: 

 

Sl. no Name of the 

alumni 1 G.Anusuya 

2 A.Ashok 

3 R.Babitha 

4 A.Deepa 

5 S.Hema 

6 S.Kala 

7 R.Kavitha 

8 A.Latha 

9 R.Nathiya 

10 R.Praba 

11 K.Ramya 

12 S.Sakthi 

13. S.Vedha 

 

 

 

 

 

 

 

2.   How does the institution encourage students to participate in 

extracurricular activities including sports and games? Give details on 

the achievements of students during the last two years. 

 



o To encourage the extracurricular activities of the candidates our college 

conducts 

 

Sports Day competitions and also provides Physical education classes. 

 

o All students are advised to participate at least in one single and one 

group item of sports conducted by our college 

o First, second and third prizes are given for all competitions / events 

conducted. 

 

o Faculty also participate in some events 

 

 

4. How  does  the institution  involve and encourage students to  publish 

materials  like catalogues, wall magazines, and other material .List the 

major publications/materials brought out by the students during the 

previous academic session. 

 

o Every year our college publishes college magazine containing various 

articles, stories, 

 

puzzles, drawings and meaningful jokes by our students and faculty. 

 

o Students also prepare wall magazines for each day. 

 

 

4.    Does the institution have a student council or any similar body? 

Give details on –  constitution, major activities and funding 

 

 

Yes. 



 

o The student council consists of Chairman, Vice-chairman, Secretary, Joint-

secretary, and some club secretaries. 

Major activities: 

 

o Helped the poor students to finish their excursion programme with 

monetary support. 

 

5. Give details of the various bodies and their activities (academic and 

administrative), which have student representation on it. 

 

Our main regulatory bodies are as follows:- 

 

(1) Governing body 

 

(2) Staff council 

 

(3) Department wise meeting 

 

(4) Students council 

 

(5) Extra/co-curricular committee 

 

o All the academic and non-academic matters come under the governing body.  

Teachers‟ appointment, additional curricular activities and changes are 

decided and implemented by the governing body.   The governing body 

evaluates and assesses each and every programme of the institution and the 

performance of the faculty members. 

o The staff council prepares the master plan at the beginning of every year.  

They prepare their unit plan and strengthen their knowledge in their 

particular subject using different libraries.  With the co-operation of the 



management they arrange different celebrations and competitions.  With 

class tests, unit tests and model exams they assess the students‟ abilities in 

different subjects.  They give special coaching to all the slow learners and 

needy ones.  Personal attention is given to each one at all levels. 

o Students  Council  give  suggestions  for  the  different  activities  conducted  

by  the institution. They support the management & staff to arrange 

programmes in the campus. 

o Extra/co-curricular committee helps in conducting activities associated with 

them. 

 

 

6. Does the institution have a mechanism to seek and use data and 

feedback from its graduates and from employers to improve the 

preparation of the programme and the growth and development of the 

institution? 

 

o Every year our college collects feedback from its graduates and employers 

from other 

 

colleges to improve the year plan of the college. 

o Acting on their suggestions in order to give more time for academic 

studies,this year the camp and tour were advanced to September instead of 

having them in January. All record works are to be completed by December 

during the teaching practice time. 

 

 

 

 

a) Bridge 

course 

 



Classes for Spoken English, S.U.P.W., Yoga, Computer Course, Physical 

education classes, psychology practicals, and health and hygiene and 

motivation are conducted during bridge course. 

b)  Assembly Programme 

 

Prayer Song, Prayer, News Reading, Speech, Thought for the day, 

Thirukural 

 

o Talents day Programme 

 

o Celebrating various festivals:  Deepavali, Pongal. 

 

c)  National festivals- Independence Day, Teachers Day , World Aids 

Day, National 

 

Education Day ,Women‟s Day and Red Ribbon Day are 

celebrated. 

 

d)  Activities of Clubs /Associations 

 

 

o SUPW classes 

 

o Cultural Programmes 

 

o Conducting camp 

 

o Conducting sports and games 

 

o First Aid classes 

 



o Internet Facility 

 

o Arranging Special classes on various topics 

 

o Conducting debates, seminars, symposium, group discussion , panel 

discussion, workshops and Quiz programme 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



CRITERION VI: GOVERNANCE AND LEADERSHIP 

 

6.1 Institutional Vision and Leadership 

 

 

1. What are the institutions’s stated purpose, vision, mission and values? 

How are they made known to the various stakeholders? 

 

o The institution‟s stated purpose, vision, mission and values are made 

known to the 

 

various stakeholders in different ways. They are college prospectus, 

calendar, magazine, seminar abstract, and advertisement in newspaper as 

well as local channels. Further  and  also  during  the  admission,  opening  

day. 

 

        VISION:  

                  To give a quality teaching and training for the student teachers, 

so as to enable them fit to administrative and academic excellence through a 

combination of self and external quality evaluation. 

        MISSION: 

1. To stimulate the academic environment for the promotion of the 

quality of teaching 

2. To encourage self evaluation and accountability among the 

students. 

3. To inculcate value system among the student teacher. 

4. To substantiate good practices in the leadership training. 

5. To ensure the participants of students in various curricular, 

extracurricular and co-curricular activities. 

6. To incorporate new technology and encourage the students to use 

and adopt technology in teaching learning. 



Goals 

 

The college fixes its own goals. They are 

 

(i)     To impart quality education through innovative learning environment. 

 

(ii) To  develop  individual  potential  through  participatory  teaching  

and  learning strategies. 

(iii)   To stimulate an interest towards Research and technology 

developments and their application in Education. 

(iv)   To establish a network between the related fields of Education 

and Society. They are made known to the stakeholders by: 

 

 

o Public announcement at the time of admission 

 

o Prospectus 

 

o Re-opening day talk 

 

o P T A meetings 

 

o Alumni 

Association o Camp 

Programmes o 

College calendar 

o College website 

 

o College magazine 

 

2. Does the mission include the institution’s goals and objectives in terms 



of  addressing the needs of the of the society, the students it seeks to 

serve, the school sector, education institution’s traditions and value 

orientations? 

 

Needs of the society are fulfilled by the following activities viz. 

 

o Bridge course 

 

o Talents day 

 

o Computer training 

 

o Spoken English classes 

 

o Writing five new words and their usage daily 

 

o Yoga 

 

o Value Education 

 

o Camp 

 

o S U P W 

 

o Awareness  programmes  relating  to  sustainable  development,  fighting  

alcoholism, child abuse and other for promoting gender justice, 

o Specific  projects  for  the  enhancement  of  community  development  by  

initiating necessary training in the making of soaps, detergents, candles, 

and pain-balms etc. 

o Programmes   for   educating   the   village   community   on   self   

reliance   and   for popularizing the slogan “clean and green environment” 



and for fighting the evils of alcoholism and child abuses. 

o In view of the growing need for the promotion of gender justice, the 

institution has begun an awareness programme for the purpose. 

 

 

The  vision,  mission,  goals  and  objectives  of  the  institution  are  

reflected  in  the curricular through the following activities: 

 

o Knowledge  and  skill  imparted  and  translated  in  to  action  by means  

of  clubbing research with these to fulfill the needs of the community. 

o Teach the village students the usage of dictionary and how to keep their 

surrounding clean. 

o Students visit neighbouring schools and guide the slow learners. 

 

 

Value added topics are discussed to prepare students to know global 

demands. New trend - based topics are provided to the students to 

prepare and present paper in the college level seminar. Then the papers are 

published in the form of a book. 

The methods adapted to teaching-learning and evaluation are based on the 

students‟ academic performance. This is assessed through the entry behavior 

test and students assessment profile. 

In order to ensure the effective teaching learning practice, more efforts are 

taken to build up capacity and train students by using modern and student 

friendly teaching aids and techniques such as, 

o OHP 

 

o LCD 

 

o Computer 

 



o Green board 

 

o Audio visual aids 

 

o Internet 

 

o Chart preparation 

 

o Guest lectures 

 

o Library References 

 

o Seminar 

 

o Assignment 

 

o Group discussion 

 

 

3.  Enumerate the top management’s commitment, leadership role and 

involvement for effective and efficient transaction of teaching and 

learning processes (functioning and composition of various committees 

and board of management, BOG, etc.) 

 

1. Admission committee. 

 Admission committee is headed by the principal with three senior teachers 

as committee members. 

Composition of the committee 

Chair person : Dr. C.Beere gowda 

Members  : Mr.K.Vijayakumar 

 : Mr.N.Kumar  



 : Mr.A.Arumugam 

                         : Mr.A.Veerasamy 

It is the responsibility of this committee to oversee all admissions. Admission 

is done strictly in accordance with the rules of the state government issued 

from time to time and university regulations in vogue. 

2. Grievance Redressal Cell 

Chair person : Dr.C.Beere gowda 

Members  : Mr.R.Kannan 

 : Mr.E.Muralidaran  

                                           :T.Danya 

                                           : K.Latha 

„Complaint Boxes‟ are kept in the college and the hostel. Once in a fortnight, 

the committee meets to address the grievances. Based on their suggestions the 

principal takes necessary action for the redressal of the grievances.  

 

3. Library committee 

Chair person : Dr.C.Beere gowda 

Members  : Mr.N.Kumar 

 : Mr.A.Arumugam  

                                           : Mr.E.Muralidaran 

 : K.Latha 

This committee gives suggestion for 

 The purchase of books and journals. 

 The improvement of services such as issue of books and arrangement of 

books. 

 Revising the working hours of the library depending on the needs of the 

students. 

 Framing rules regarding the use of library. 

 Binding back volumes. 

 Enriching the book bank. 

 



5. Evaluation committee 

Chair person : Dr.C.Beere  gowda 

             Members   : Mr.R.Kannan 

                   : Mr.A.Veerasamy 

 : Mr.N.Kumar 

                                           : T.Danya 

This committee is responsible for the conduct of tests and examinations, 

preparation of question papers and keys, evaluation of the answer papers and 

the assignment, internal assessment of theory courses and the appointment of 

internal examiner for university practical examination. 

 

 

6. Alumni Association 

Chair person : Dr. C.Beere gowda 

             Members   : Mr.K.Vijayakumar 

                               : Mr.A.Veerasamy 

                                           : K.Latha 

                                           : T.Danya 

This association conducts alumni meet once in a year and resolves on the 

activities to be under taken in the subsequent year. 

7. Guidance and Counseling cell 

Chair person : Dr. C.Beere gowda 

             Members   : E.Muralidaran 

                                           : Mr.R.Kannan 

                                           : Mr.N.Kumar 

8. Parent Teacher Association 

Chair person : Dr.C.Beere gowda 

Members  : Mr.N.Kumar 

 : Mr.A.Veerasamy 

 : T.Danya 

                         : K.Latha 



Parents take part in all function of the college.PTA meetings are held once a 

year. Office bearers from parent side are elected every year. 

 

 

 

10. Red Ribbon Club 

Chair person : Dr. C.Beere gowda 

             Members   : Mrs.Joseybai Wincy .A 

                               : Mr.Y.Mariadason  

                                           : Mrs. T. Selva Leela 

                                           : Mrs.C.Kalai Selvi. 

It creates AIDS awareness among people. It arranges for interaction session 

with HIV positive persons. It donates generously for the medical expenses of 

the AIDS affected persons. 

11. Infrastructure committee 

Chair person : Dr. T.Christopher Babu 

             Members   : Mrs. A. Joseybai Wincy 

                   : Mrs. J.Glenny Joseph 

 : Mr.T.Raja Sekar  

                                           : Mrs. T. Selva Leela 

 

12. Extension Activities committee 

Chair person : Dr. T.Christopher Babu 

Members  : Mrs. J.Glenny Joseph 

 : Mr.Y.Mariadason  

 : Mrs.J.Sunitha  

                         : Mrs.F.L.Jasmine Anne Shyla 

 

 

13. Staff Selection committee 

Chair person : Dr. T.Christopher Babu 



             Members   : Mrs. A Joseybai Wincy  

                               : Mr.T.Raja Sekar  

                                           : Mrs. T. Selva Leela 

                                           : Mrs.C.Kalai Selvi. 

 

3. How does the management ensure that responsibilities are defined and 

communicated to the staff of the institution? 

 

 

o Instructions during Staff meetings 

 

o Circulars 

 

o Instructions by principal on specific themes / occasions 

 

o Appointments  of  separate  committees  for  specific  purposes  such  as  

Admission 

 

Committee, Academic Committee, Sports Committee, Celebration 

Committee etc. 

 

5.   How does the management ensure that valid information (from 

feedback and personal contacts etc.) is available for the management to 

review the activities of the institution? 

 

These are the methods for reviewing the activities of the institution. 

 

o Feedback form for staff and students 

 

o Self assessment forms from the faculty 

 



o Feedback from students 

 

o Complaint box 

 

o Feedback from parents 

 

o We provide questionnaire to the students and collect feedback. 

 

o We obtain feedback on curriculum through oral interaction with academic 

peers, and employers 

o Opinions of Alumni are also obtained. 

 

 

This feedback could help the college to keep abreast of the changing time. 

 

7. How does the institution identify and address the barriers (if any) in 

achieving the vision/mission and goals? 

 

 

The institution displays its vision, mission and goals to the stake holders and 

the student teachers. Frequent contact with student teachers, faculty and non-

teaching staff ensures the identification of the barriers if any. Prompt and 

proper steps are taken to address the barriers if any identified. The orientation 

and bridge courses see that barrier erupts in hindering the realization process of 

the goals and objectives of the institution. 

 

8. How  does  the  management  encourage  and  support  involvement  of  

the  staff  for improvement of the effectiveness and efficiency of the 

institutional processes? 

 

o Cash awards for the staff producing 100% result 



 

o Appreciating the staff in the staff council 

 

o Encouragement for Paper Presentation in National and state level seminars 

 

o Awards / citations to achievers on special occasions such as the college 

Day. 

 

o Meeting the expenses for attending different training programmes 

 

o Sanctioning leave 

 

o Providing seed money for improving academic qualification 

 

o Providing physical facilities such as (Computer, Internet, Library etc.) for 

their study. 

 

 

9. Describe  the  leadership  role  of  the  head  of  the  institution  in  

governance  and management of the curriculum, administration, 

allocation and utilization of resources for the preparation of students? 

 

 

o Through checking and feedback from the students, if the prescribed units 

for the month/term are not finished extra time/day is allocated to 

complete the same by the principal. Wherever computer/internet facilities 

are required, the same would be provided. 

 

 

 

 



5.2 Organizational 

Arrangements 

 

 

1. List the different committees constituted by the institution for 

management of different institutional activities? Give details of the 

meetings held and the decisions made, regarding academic management, 

finance, infrastructure, faculty, research, extension and linkages and 

examinations during the last year. 

 

 

Governing body and Staff 

council 

 

o The staff council comprising principal  and faculty forward suggestions 

regarding finance, infrastructure, research, extension and linkages to the 

Governing body. Staff council is arranged every month according to the 

need of the college. Matters related to all courses are discussed in this 

meeting. From management side the bursar and the superintendent 

participate. Curricular and extracurricular activities are decided in this 

meeting. For the smooth running of the institution different committees 

such as examination committee, celebration committee, sports committee, 

magazine committee, Arts day and Discipline Committee are formed. 

Examination Committee 

 

o Examination  committee  collects  the  question  papers  for  each  term  

and  model examinations  and  arranges  examination  rooms  with  the  

numbers  of  the  students written on the desks. Examination time table, 

duty list, and roll numbers are also arranged  by them. Exam answer 

sheets are prepared by the office attendant. 

 



 

Celebration Committee 

 

o Celebration Committee makes arrangements for celebrating different 

festivals and national days. 

 

2. Give the organizational structure and the details of the academic and 

administrative bodies of the institution. 

 

Organizational Structure 

 

The institution has efficient coordinating and monitoring 

mechanism which consists of the following central authorities‟ and 

various committees constituted for the academic and administrative 

purpose. Organizational structure of academic and administrative 

bodies as given below. 
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2. To what extent is the administration decentralized? Give the structure 

and details of its functioning. 

 

The administration structure of the college is 

 

(1) Governing body 

 

(2) Staff council 

 

(3) Department wise meeting 

 

(4) Students council 

 

o All  the  academic  and  Non-academic  matters  come  under  the  

Governing  Body. 

 

Teachers‟ appointment, additional curricular activities and changes are 

decided and implemented by the governing body.  The Governing Body 

evaluates and assess each and every programme of the institution and the 

performance of the faculty members. 

o The staff council prepares the master plan at the beginning of every 

year.   They prepare their unit plan and strengthen their knowledge in 

their particular subject using different  libraries  and  internet.    With  the  



co-operation  of  the  management  they arrange different celebrations and 

competitions.  With class tests, unit tests and model exams they assess the 

students‟ abilities in different subjects.   They give special coaching to all 

the slow learners and the needy ones.  Personal attention is given to each 

one at all levels. 

o Students  Council  give  suggestions  for  the  different  activities  

conducted  by  the institution.   They support the management and staff 

to arrange programmes in the campus. 

So the administration is effectively decentralized. 

 

3. How  does  the  institution  collaborate  with  other  

sections/departments  and  school personnel to improve and plan the 

quality of educational provisions? 

 

 

o Schools for teaching practice 

 

o Demonstration classes 

 

o Medical camp conducted for the villagers. (Blood Checkup) 

 

o Awareness procession is conducted 

 

o Students visit different houses in the village and give awareness talk on 

 

Health, Sanitation and Adult 

Education 

 

o Teach the village students, the usage of dictionary and how to keep their 

surrounding clean. 

 



 

5.  Does the institution use the various data and information obtained 

from the feedback in decision-making and performance improvement? 

If yes, give details. 

 

Yes. 

 

o The institution uses the various data and information obtained from the 

feedback on decision-making and performance improvement. 

 

o Feedback on Teachers from the students. 

 

o Feedback on students from the teachers. 

 

o The Management receives opinion and suggestion of faculty member. 

 

o All together discuss the points in taking decisions for the betterment of the 

institution. 

 

 

6. What are the institution’s initiatives in promoting co-operation, sharing 

of knowledge, innovations and empowerment of the faculty? (Skill 

sharing across departments’ creating/providing conducive environment). 

 

 

o college level seminars were conducted in the college and other 

institutions. Papers were presented by the faculty and students with power 

point . 

 

6.2 Strategy Development and 

Deployment 



 

 

1. Has the institution an MIS in place, to select, collect align and 

integrate data and information on academic and administrative aspects 

of the institution? 

 

The institution has no MIS in place. However academic and administrative data 

and information are computerized. Assignment, internal test and examination 

marks are computerized. Data and information regarding staff, students, payroll 

and service particulars are also computerized. 

 

2. How does the institution allocate resources (human and financial) for 

accomplishment and sustaining the changes resulting from the action 

plans? 

 

o On  the  basis  of  the  needs  and  requirements  of  the  college,  the  

management  is 

 

allocating the resources through verification. 

 

 

3. How are the resources needed (human and financial) to support the 

implementation of the mission and goals, planned and obtained? 

 

o The college proceeds in such a way as to address and achieve its 

specific goals and objectives – 

o  All participants are made aware of  the  goals and objectives of the college. 

 

o Teacher trainees and faculty members of respective departments set 

their goals and objectives that objectively address the institutional goals 

and mission. 



o Annual plans of the departments and institutions are framed based on 

the goals and objectives. 

o Activities  are  executed  in  order  to  achieve  the  goals  and  objectives  

which  are monitored periodically at respective department and staff 

council. 

o  The system of working is made transparent. 

 

 

3. Describe the procedure of developing academic plan. How are the 

practice teaching school teachers, faculty and administrators 

involved in the planning process? 

 

 

o  Faculties prepare the tentative plan. 

 

o  Staff meetings are specifically arranged for making the academic plan. 

 

o Student representatives of the college also contribute to the formulation 

of   annual plan. 

o  The activities are monitored and coordinated by the principal. 

 

o The correspondent,  the Bursar,the Principal and the Superintendent 

also participate and analyze the plan and implement them. 

 

5. How are the objectives communicated and deployed at all levels to 

assure individual 

 

employee’s contribution for institutional development? 

 

 

o Each teacher educator is aware of the noble objectives of the institution. 



They aim at giving  quality  education  through  innovative  learning,  

teaching  methods  in  a conducive environment. 

o They develop the potential of each teacher trainees through participatory 

teaching and learning strategies. 

o Understanding the value of ICT tools in teaching and learning each 

teacher trainee is given training in the latest technological development. 

o  Teacher educators stimulate in each teacher trainee an abiding interest in 

research. 

 

o  Teacher trainees undergo the teaching practice in several schools. 

 

o Both the teacher educator and the student trainee are encouraged to 

attend seminars and other intercollegiate activities in different institution. 

o The institution has taken sincere efforts for the development of 

neighborhood villages by organizing awareness programme related to 

health and hygiene, computer education,  environmental  awareness,  

distribution  of  dictionaries  and  taking  free tuition for the slow learners 

in those villages. 

o These  are  possible  because  the  institution  has  established  a  

successful  network between the related fields of education and society. 

 

2. How  and  with  what  frequency  are  the  vision,  mission  and  

implementation  plans monitored, evaluated and revised? 

 

Planning 

 

In order to implement, monitor, evaluate and revise the vision and mission of 

the institution the college follows a well planned and systematic schedule. 

 

o  Preparing year plan before each academic year. 

 



o Time tables are set for the bridge course and special classes are 

arranged for the students by experts 

o Monthly meeting between the management and faculty members to 

discuss monthly progress of different activities. 

o  Refreshment courses are arranged for the faculty members. 

 

7. How does the institution plan and deploy the new 

technology? 

 

 

o The staff submit the requirements in the beginning of each academic 

year to the principal, who forwards them to the Chairman. 

o The  chairman  inturn  has  discussion  with  the  board  for  their  

approval  and sanctions for the requirements such as computers, internet, 

intranet, OHP, etc. 

 

6.3 Human Resource 

Management 

 

 

1. How do you identify the faculty development needs and career 

progression of the staff? 

 

 

o Meeting with parents to appraise them of the progress of their wards and 

take suitable remedial measures for slow learners. 

o The management is aware of the fact that faculty development is an 

asset.  Hence it makes available facilities needed for the same. 

o Teacher educators are encouraged to go for higher studies, take up 

research and attend and present papers in many seminars, symposia and 

conferences. 



 

With a view to achieving the above, the management provides the following 

 

o Internet facility. 

 

o Library facilities 

 

o Leave for higher studies, OD, adjustment of timetable to suit their 

convenience. 

 

o Seed money and registration fee 

 

o Arranging guides for research. 

 

 

2. What are the mechanisms in place for performance assessment 

(teaching, research, service)  of  faculty  and  staff?  (Self–appraisal  

method,  comprehensive  evaluations  by students and peers). Does the 

institution use the evaluations to improve teaching, research and service 

of the faculty and other staff? 

 

o Self–appraisal form from the faculty 

 

o Feedback from students and peers 

 

o Complaint box 

 

o Feedback from parents 

These are the review methods of the activities of faculty and staff. 

 

o Our Institution gets informal ways of feedback. 



 

o We obtain feedback on teaching, research and service through oral 

interaction with academic peers, employers,advisers and alumni. 

 

 

3. What are the welfare measures for the staff and faculty? (mention 

only those which affect and improve staff well-being, satisfaction and 

motivation) 

 

o Cash awards for 100% result (Subject wise) and university ranks 

 

o Christmas Allowance 

 

o Gifts on  Teachers Day 

 

o Cash awards to teachers for full attendance. 

 

4. Has the institution conducted any staff development programme for 

skill up-gradation and training of the teaching and non-teaching staff? If 

yes, give details. 

 

 

o Three day seminar was conducted for teachers. 

 

o In the light of the performance assessment through the various method 

mentioned above, the management takes many steps. 

o Teachers  are  given  orientation  programme,  lectures  from  experts  on  

teaching strategies and stimulating interest in research. 

o Teacher educators are exposed to the latest developments in their 

subjects a well as the technological tools to be used in teaching. 

 



5. What are the strategies and implementation plans of the institution to 

recruit and retain diverse faculty and other staff who have the 

desired qualifications, knowledge and skills (Recruitment policy, salary 

structure, service conditions) and how does the institution align these 

with the requirements of the statutory and regulatory bodies (NCTE, 

UGC, University etc.)? 

 

The management recruits the teaching faculty and non-teaching staff. Salary and 

service conditions are fixed by the management. The vacancy positions are 

advertised in leading dailies calling for resume. The staff selection committee 

conducts interview and meritorious candidates are recruited employees will be 

on probation for one year and they are confirmed after a year. 

 

6. What  are  the  criteria  for  employing  part-time/Ad-hoc  faculty?  How  

are  the  part- time/Ad-hoc  faculty  different  from  the  regular  

faculty?  (E.g.  salary  structure, workload, specializations). 

 

 

o Regular teachers are relieved from routine duty so as to perform special 

tasks such as NAAC work, maternity leave, higher study leave / medical 

leave etc.  Adhoc teaching staff are appointed and paid on hour basis by 

the management as and when necessary. 

 

7. What are the policies, resources and practices of the institution that 

support and ensure the professional development of the faculty? (E.g. 

budget allocation for staff development, sponsoring for advanced study, 

research, participation in seminars, conferences, workshops, etc. and 

supporting membership and active involvement in local, state, national 

and international professional associations). 

 

o Encourages the faculty to participate in various seminars at local, state and 



national level, to go for advance study, encourage research by providing 

the required support. 

 

8. What are the physical facilities provided to faculty? (Well maintained 

and functional office, instructional and other space to carry out their 

work effectively). 

 

o Well structured faculty room 

 

o Individual cabin 

 

o Well maintained class rooms. 

 

 

8. What are the major mechanisms in place for faculty and other 

stakeholders to seek information and/or make complaints? 

 

o Notice board 

o Complaint box 

 

o Feedback from students, parents and peers. 

 

 

9. Detail on the workload policies and practices that encourage faculty to 

be engaged in a  wide  range  of  professional  and  administrative  

activities  including  teaching, research, assessment, mentoring, working 

with schools and community engagement. 

 

o Teachers  prepare  Lesson  plan,  lecture  classes,prepare  for  paper  

presentations,  do assignment corrections, arranging seminars, debates, 

remedial teaching for slow learners. 



o Teachers  visit  schools  in  connection  with  teaching  practice  and  

evaluate  teacher trainees‟ performance thrice during their teaching 

practice time. 

o Teacher educators also have close contact with colleges by attending 

seminars and as guests at different functions. 

 

10. Does the institution have any mechanism to reward and motivate staff 

members? If yes, give details. 

 

The Institution has its own mechanism to reward & motivate staff members. 

 

o Cash awards to teachers for 100% of result 

 

o Special awards to teachers who enable students to attain University Ranks. 

 

o Awards given to teachers who limit availing of leave. 

 

o Staff members are motivated to continue their study and take up 

research by giving seed  money,  sanctioning leave and  permitting  the 

use of  computer facilities  and library. 

6.5 Financial Management and Resource Mobilization 

 

1. Does the institution get financial support from the government? If 

yes, mention the grants received in the last three years under different 

heads. If no, give details of the source of revenue and income generated 

No. the institution gets no financial support from the government. Income is 

generated through tuition fees and the source of revenue in our trust fund. 

2. What is the quantum of resources mobilized through donations? Give 

information for the last three years. 

Resources mobilized through donations are very meager. PTA and Alumni 

Association donate articles and books to the institution. 



2009-2010: Rs.6500.00 

2010-2011: Rs.7200.00 

                                                      2011-2012: Rs.6000.00 

3. Is the operational budget of the institution adequate to cover the day-to- 

day expenses? If no, how is the deficit met? 

o The operational budget is adequate to meet all the expenses except financial 

charges (interest) on loan repayment commitments. The remittance of loan 

repayments and interest payment are being met by the trust. 

o The Institution‟s budget is adequate to cover the day to day expenses.  If 

need arises the 

 

Diocese helps the institution. 

 

4.  What are the budgetary resources to fulfill the missions and offer 

quality programs? (Budget allocations over the past five years, depicted 

through income expenditure statements,  future  planning,  resources  

allocated  during  the  current  year,  and 

excess/deficit) 

 

 Income and expenditure statements are annexed.  

 Budget for the current year also annexed.   

5. Are the accounts audited regularly? If yes, give the details of internal and 

external audit procedures and information on the outcome of last two 

audits. (Major pending audit paras, objections raised and dropped). 

 

Yes. There is no pending queries or objection raised by the auditors.  

 

 

6. Has the institution computerized its finance management systems? If yes, 

give details. 

 



Yes. 

 

o  The Accounts and finance management are being done through Tally 

Financial 

 

Accounting 

Software. 

 

o An accountant in the office maintains all the account with the help of 

Tally system in the computer. 

 

6. 6 Best practices in Governance and Leadership 

 

 

1. What are the significant best practices in Governance and Leadership 

carried out by the institution? 

o  Managing Board is evaluating and controlling all the programmes. 

 

o  Best Organizational structure. 

 

o Staff  council  /  Academic  council  –  Provision  for  discussion  

provides  healthy atmosphere for the exchange of ideas for quality 

enhancement. 

o  Department wise meetings 

 

o  Performance Appraisal Training 

 

o  Conducting Seminars, Workshops and Debates 

 

o  Activities of PTA and Alumni Associations 

 



o  Commitments of teaching and Non-teaching staff 

 

o  Suggestion box. 

 

 

 

 

 

 

       

 

 

 

 

 

 

 

 

 

 

 

 

                             CRITERIA VII:  INNOVATIVE 

PRACTICES 

 

 

 

7.1 Internal Quality Assurance System 

 



 

1. Has the institution established Internal Quality Assurance Cell 

(IQAC)? If yes give its year of establishment, composition and major 

activities undertaken. 

 

o This young institution has an IQAC since 2012. The importance of IQAC 

has been fully recognized by the management.   It comprises of the 

correspondent, the bursar, the principal, representatives from faculty, 

laymen and student representatives. 

o The IQAC has undertaken the following activities to promote timely, 

efficient and progressive performance of academic and administrative and 

financial tasks by developing suitable parameters. 

o It has brought to the attention of all the stakeholders, all the information 

associated with the quality aspect. 

o It has organized discussion, workshop, seminar and other programmes. 

 

o It has recorded and monitored the quality measures taken by the institution. 

 

o It has also acted as a nodal agency of the institution related to activities for 

the promotion of quality. 

 

2. Describe the mechanism used by the institution to evaluate the 

achievement of goals and objectives. 

 

Steps  are  taken  to  impart  quality  education  through  innovative  

teaching  learning 

 

environment. 

 

o Each student‟s potential is carefully developed through participatory 

teaching and learning strategies. 



o Students  and  teachers  participate  and  present  papers  in  seminars,  

symposiums, premises and debates. 

o They also participate in various competitions, community camp, sports 

day, art day, celebration of festivals and all our national days – 

showcasing their skills. 

o Interest in higher studies and research and awareness of technological 

development and their applications in teaching learning process its 

stimulated. 

o A network between related fields of education and society is successfully 

established. 

 

 

 

 

3. How does the institution ensure the quality of its academic programmes? 

 

 

o The college collects the feedback from the students, (through suggestion 

box), alumni, parents, society and neighbouring schools annually. 

o The teachers get timely self-feedback from students 

 

o The Executive members of Parents Teachers Association meet often to 

evaluate the internal quality of the institution and offer remarkable 

support. 

o The Principal pinpoints the required  attitude change towards the 

possible quality improvement in programmes in staff council meetings. 

o The experience sharing from Alumni helps to improve the internal quality 

 

o Conducting Seminars to improve the quality of the students 

o Conducting symposia for the students to prepare them well to develop the 

learning process 



o Workshop on chart preparation 

 

 

4. How  does  the  institution  ensure  the  quality  of  its  administration  

and  financial management process? 

 

o The quality of the administration is ensured by decentralization. The 

governing body, staff council, student council, department and IQAC cell 

administer a task given to them effectively, thus avoiding concentration of 

powers in one body. 

o The financial management is handled by the Nova Educational Trust. 

 

 

5. How does the institution identify and share good practices with various 

constituents of the institution? 

 

o The college encourages the student teachers to visit the nearby villages and 

identify the poor and the weak students. 

o Special   care,   motivation   and   attention   are   given   to   improve   their   

academic performance. 

o Medical experts create awareness among the villagers about cleanliness 

and various diseases that affect children. 

o Medical  camps  for  blood  group  checking,  diabetic  checking  and  

eye  tests  are conducted in the villages. 

o Eye Camp 

 

 

o Personal Counseling to those students who need guidance. 

 

 

 



7.2 Inclusive Practices 

 

 

1. How does the institution sensitize teachers to issues of inclusion and the 

focus given to these in the national policies and the school curriculum? 

 

The institution takes steps to sensitize teachers to issues of inclusion by 

 

o Creating awareness among teachers 

 

o Visiting special schools for physically and visually challenged children 

 

o Teachers provide CDs to visually challenged students. 

 

 

2. What is the provision in the academic plan for students to learn about 

inclusion and exceptionalities as well as gender differences and their 

impact on learning? 

 

o Awareness about inclusion and exceptionalities is first created in the 

students during 

 

the bridge course. 

 

o They are also aware of gender differences and their impact on learning. 

 

 

3. Detail  on  the  various  activities  envisioned  in  the  curriculum  to  

create  learning environment that foster positive social interaction, 

active engagement in learning and self motivation? 

 



To  foster  positive  social  interaction  and  active  engagement  in  

learning  and  self motivation, the institution has initiated various awareness 

programmes such as 

o Health and hygiene programme for parents 

 

o Programmes for general medical checkup, blood, sugar test, blood group 

analysis and eye test. 

o Awareness programmes for preservation of the environment, avoidance of 

plastics, evils of alcoholism and planting of fruit trees in the neighbouring 

villages. 

 

 

 

 

 

4. How does the institution ensure that student teachers develop 

proficiency for working with children from diverse back ground and 

exceptionalities? 

 

o First  of  all,  student  teachers  are  given  strong  awareness  regarding  

the  multiple dimensions of contradictions and diversity that characterize 

the nation. Awareness is also given to the teacher-students during the 

bridge-course regarding the social, cultural and economic disparities and 

the domestic problems such as alcoholism and divorce. 

 

5. How does the institution address the special needs of the physically 

challenged and differently abled students enrolled in the institution? 

 

o Institution helps the physically challenged students. 

 

o We give priority for the physically challenged students and admit them in 



the college. 

 

 

 

6. How does the institution handle and respond to gender sensitive issues 

(activities of men cell and other similar bodies dealing with gender 

sensitive issues)? 

 

o The college takes the following measures to handle and respond to gender 

sensitive issues. 

o Creating awareness among the student teachers during bridge course . 

 

o Guidance and counseling are given to students by experts. 

 

o The principal and teacher educators also deal with related issues. 

 

 

7.3 Stakeholder Relationships 

 

 

1. How does the institution ensure the access to the information on 

organizational performance? (Academic and Administrative) to 

the stake holders? 

 

o Institution provides a good communication skill and training in handling 

computer to 

 

the students. 

 

o Enquire the academic problems faced by the students and give remedial 

measures. 



 

o Spoken English training to students who are weak in communicative 

English. 

 

o Remedial courses to weak student teachers 

 

o Individual attention to students. 

 

o Personal and educational counseling to the needy students. 

 

o Providing guidance for appearing in the UGC – NET, TNPSC, 

Behavioural changes 

o Career guidance helps to know different alternatives pertaining to career 

development 

 

o As regards t w o  parents, special classes are given on topics such as 

handling children and their problems. 

o Training is also given in the use of computer. 

 

o Teacher student conduct awareness programmes for parents. 

 

2. How does the institution share and use the information/data on success 

and failure of various process, satisfaction and dissatisfaction of the 

students and stake holders for bringing qualitative improvement? 

 

 

o The College invites the students and PTA Executive for analyzing the 

success and failures of various programmes as well as the level of 

satisfaction and dissatisfaction of the students. These are further used for 

identifying the causes of the problems and remedial measures are taken 

accordingly. 



o Opinion  of  the  other  stakeholders  such  as  the  Alumni,  society,  

parents  etc  are collected directly by the Institution for initiating remedial 

action and to effect quality improvement. 

 

 

3. What are the feedback mechanism in vogue to collect, collate and data 

from students, professional community, alumni and other stakeholders 

on program quality. How does the institution use information for 

quality improvements. 

 

 

The college collects the feedback from the various stakeholders 

 

o Suggestion Box is kept in several places in the campus to collect 

complaints and suggestions from the students. 

o Regular  meetings  of  the  PTA  is  another  source  for  receiving  

complaints  and suggestions. 

o Feedback from Alumni/ Society/ Churches 

 

o Stake holders are also permitted to approach the Principal, Correspondent, 

Bursar personally. 

o The Principal during the course of his visits to the classes take note of the 

various needs and requirements. 

o The  various  information  thus  collected  is  used  for  improving  the  

quality  of  the institution. 
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3. MAPPING OF ACADEMIC 

ACTIVITIES OF THE INSTITUTION 

 

 

Weeks 

 

1 

 

2 

 

3 

 

4 

 

5 

 

6 

 

7 

 

8 

 

9 

 

10 

 

11 

 

12 

 

13 

 

14 

 

15 

 

16 

 

17 

 

18 

 

19 

 

20 

 

21 

 

22 

 

23 

 

24 

 

25 

 

26 

 

27 

 

28 

 

29 

 

30 

 

31 

 

32 

 

33 Admissi

on and 

Orientation 

                                 

 

Theory 

                                 

Tutorial

s / 

Semina

rs 

                                 

Sessional 

work - 

Tests & 

Assignmen

ts 

                                 
    

Practical 

work 

                                 
Preparation 

of 

internship: 

Demonstrat

ion 

/ 

observatio

n of 

lessons / 

,microteachi

ng 

/ 

simulations 

                                 

Practice 

Teachin

g / 

Internsh

ip 

                                 

Co-

Curricular 

activities 

                                 

Working 

with 

communit

y / 

project 

work 

                                 

End Term 

Examinatio

n 

                                 

 

 

 

 

 

CHAIRMAN 

 

 

 

 


