

INTERVIEW EVALUATION FORM
DATE:                                       




INTERVIEWER:        


                                                                                                

NAME OF CANDIDATE:                                                     
POSITION:        


                                                         
POSITION CRITERIA





RATINGS 

(List candidate requirements in the spaces below)


(Where 5 is the highest (best) rating and 1 is the lowest, check the box under that number where indicated)

	PRIVATE 
SKILLS, ABILITIES, PRIOR TRAINING OR EDUCATION TO BE EVALUATED INCLUDE:
	EVIDENCE JOB REQUIREMENT PRESENT
	INSUFFICIENT EVIDENCE (UNMEASURED)

	1.        

	    1     2     3     4     5

     FORMCHECKBOX 
   FORMCHECKBOX 
   FORMCHECKBOX 
   FORMCHECKBOX 
   FORMCHECKBOX 

	     

	2.       

	    1     2     3     4     5

     FORMCHECKBOX 
   FORMCHECKBOX 
   FORMCHECKBOX 
   FORMCHECKBOX 
   FORMCHECKBOX 

	     

	3.       

	    1     2     3     4     5

     FORMCHECKBOX 
   FORMCHECKBOX 
   FORMCHECKBOX 
   FORMCHECKBOX 
   FORMCHECKBOX 

	     

	4.       

	    1     2     3     4     5

     FORMCHECKBOX 
   FORMCHECKBOX 
   FORMCHECKBOX 
   FORMCHECKBOX 
   FORMCHECKBOX 

	     

	BEHAVIORS REQUIRED TO BE SUCCESSFUL INCLUDE:
	
	

	1.       

	    1     2     3     4     5

     FORMCHECKBOX 
   FORMCHECKBOX 
   FORMCHECKBOX 
   FORMCHECKBOX 
   FORMCHECKBOX 

	     

	2.       

	    1     2     3     4     5

     FORMCHECKBOX 
   FORMCHECKBOX 
   FORMCHECKBOX 
   FORMCHECKBOX 
   FORMCHECKBOX 

	     

	3.       

	    1     2     3     4     5

     FORMCHECKBOX 
   FORMCHECKBOX 
   FORMCHECKBOX 
   FORMCHECKBOX 
   FORMCHECKBOX 

	     

	4.       

	    1     2     3     4     5

     FORMCHECKBOX 
   FORMCHECKBOX 
   FORMCHECKBOX 
   FORMCHECKBOX 
   FORMCHECKBOX 

	     

	ENVIRONMENTAL CIRCUMSTANCES (i.e., organizational climate, culture, frustrations & satisfiers of job & management style) TO BE EVALUATED INCLUDE: 
	
	

	1.       

	    1     2     3     4     5

     FORMCHECKBOX 
   FORMCHECKBOX 
   FORMCHECKBOX 
   FORMCHECKBOX 
   FORMCHECKBOX 

	     

	2.       

	    1     2     3     4     5

     FORMCHECKBOX 
   FORMCHECKBOX 
   FORMCHECKBOX 
   FORMCHECKBOX 
   FORMCHECKBOX 

	     

	3.       

	    1     2     3     4     5

     FORMCHECKBOX 
   FORMCHECKBOX 
   FORMCHECKBOX 
   FORMCHECKBOX 
   FORMCHECKBOX 

	     

	4.       

	    1     2     3     4     5

     FORMCHECKBOX 
   FORMCHECKBOX 
   FORMCHECKBOX 
   FORMCHECKBOX 
   FORMCHECKBOX 

	     

	TOTAL POINTS
	     
	


	SUMMARY OF STRENGTHS
     


	SUMMARY OF DEVELOPMENTAL NEEDS

     


	OVERALL SUMMARY AND RECOMMENDATIONS

Weigh and balance strengths and developmental needs, highlighting the most important factors.  Then make a final recommendation, considering this candidate's match for this position, including training, supervision and future potential.

     



Hire?   FORMDROPDOWN 
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