PERSON SPECIFICATION/SHORTLISTING ASSESSMENT/INTERVIEW ASSESSMENT FORM
  POST:  Clinical Facilitator  (Trust)

  CANDIDATES NAME:................................................................
REF. No: ...............................................................
	REQUIREMENTS. [i.e. Skills/ Knowledge/Experience/ Personal Qualities/Qualifications]
	
FULLY


MET
	
PARTIALLY


MET
	
NOT


MET
	
EVIDENCE TO SUPPORT


ASSESSMENT

	EDUCATION/QUALIFICATIONS: 

1st Level Registered Nurse.

E.N.B. 998 (teaching and assessing) or equivalent

Diploma of Nursing.

{D} Completed or currently undertaking degree level education

Evidence of and commitment to further educational developments.

{D} Further practice qualification  
	
	
	
	

	EXPERIENCE:
At least 4 years post registration experience within an acute hospital setting .

{D} Working at a senior grade within clinical practice (F or above) for one year

Management experience within an acute health care setting 

Development of suitable teaching programmes to meet clinical needs  

Development of different approaches to support clinical learning.

Involvement in change management 
	
	
	
	

	SKILLS/ABILITIES:
Able to relate key influences within change management process

Has well developed interpersonal and communication skills.

Will have proven teaching skills 

An ability to plan and manage effective strategies for developing and evaluating required training.

Ability to manage own workload, and work independently.

Can assess levels of competency within nursing practice and link into risk management strategies to support improvements within clinical practice
	
	
	
	

	REQUIREMENTS. [i.e. Skills/ Knowledge/Experience/ Personal Qualities/Qualifications]
	
FULLY


MET
	
PARTIALLY


MET
	
NOT


MET
	
EVIDENCE TO SUPPORT


ASSESSMENT

	KNOWLEDGE:
Robust clinical nursing knowledge.

Understanding of teaching and assessing methods.

Has a view on the role of nursing and knowledge of recent changes to the nursing profession/both in practice and education.

Will be familiar with nursing research and quality assurance methods 

Understands the central role of clinical governance in the delivery of care.

Can develop an audit to support evaluation of teaching outcomes  


	
	
	
	

	PERSONAL QUALITIES:
At interview the candidate will demonstrate the ability to listen actively to the interview panel.

The candidate will be able to articulate views.

The candidate will have qualities of assertiveness.

Can interact with the interview panel and promote discussion

Exhibits an innovative approach to nursing development.


	
	
	
	


	REQUIREMENTS. [i.e. Skills/ Knowledge/Experience/ Personal Qualities/Qualifications
	
FULLY


MET
	
PARTIALLY


MET
	
NOT


MET
	
EVIDENCE TO SUPPORT


ASSESSMENT

	OTHER REQUIREMENTS:
Record of good health.

Willing to extend role to meet the changing needs of the service.
Willing and able to develop self.

Ability to network with other outside areas of good practice.
	
	
	
	



SIGNATURE: ..................................................................

TITLE:.......................................................................

DATE: .......................................................................
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